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Section A: Institutional Representatives
3URYLGH D OLVW RI WKH IROORZLQJ LQVWLWXWLRQDO UHSUHVHQWDWLYHV DW WKH WLPH RI WKH YLVLW�

Chief Executive Officer (CEO)/President
0U� $QGUpV $FHER� 3UHVLGHQW

Chief Academic Officer
'U� 'RQQD %UHDXOW� $FWLQJ 3URYRVW DQG 6HQLRU 9LFH 3UHVLGHQW

Chief Financial Officer
0U� %ULDQ .LUNSDWULFN� 9LFH�3UHVLGHQW RI $GPLQLVWUDWLRQ DQG )LQDQFH

Chair of the Board of Trustees
0U� /XNH 9LVFRQWL

Section B: Institutional Context and Nature of the Visit
3URYLGH D EULHI LQWURGXFWLRQ WR WKH LQVWLWXWLRQ� LQFOXGLQJ D VXPPDU\ RI WKH QDWXUH DQG FRQGXFW RI
WKH YLVLW� ,QFOXGH WKH &RPPLVVLRQ DFWLRQ WKDW GLUHFWHG WKLV YLVLW�

7KH 8QLYHUVLW\ LV FRPPLWWHG WR WKH LPSURYHPHQW RI WKH HGXFDWLRQDO� LQWHOOHFWXDO� FXOWXUDO�
VRFLRHFRQRPLF� DQG SK\VLFDO HQYLURQPHQW RI WKH VXUURXQGLQJ XUEDQ UHJLRQ DQG EH\RQG�
(VWDEOLVKHG LQ ���� DV D WUDLQLQJ VFKRRO IRU WHDFKHUV� WRGD\ 1-&8 LV DPRQJ WKH PRVW
FRPSUHKHQVLYH XQLYHUVLWLHV LQ WKH VWDWH� /RFDWHG LQ -HUVH\ &LW\� 1-� RQH RI WKH PRVW GLYHUVH FLWLHV
LQ WKH QDWLRQ� DQG MXVW PLQXWHV IURP 1HZ <RUN &LW\� 1-&8
V &ROOHJH RI $UWV DQG 6FLHQFHV�
(GXFDWLRQ� 3URIHVVLRQDO 6WXGLHV� DQG 6FKRRO RI %XVLQHVV RIIHU �� XQGHUJUDGXDWH GHJUHH SURJUDPV
DQG �� JUDGXDWH SURJUDPV� LQFOXGLQJ HPHUJLQJ DQG LQWHUGLVFLSOLQDU\ ILHOGV�

7KH &RPPLVVLRQ UHTXHVWHG 1-&8 WR SURYLGH LQIRUPDWLRQ UHODWLQJ WR WKH ³VWDWH¶V UHTXHVW IRU DQ
LQYHVWLJDWLRQ LQWR WKH >8QLYHUVLW\¶V@ ILQDQFHV
 
 ZKLFK ZDV SURPSWHG E\ DQ DUWLFOH WLWOHG ³*RY�
0XUSK\ FDOOV IRU LQYHVWLJDWLRQ LQWR 1-&8 ILQDQFHV
 
 GDWHG $XJXVW �� ����� 7KH &RPPLVVLRQ
PDNHV XVH RI VHYHUDO W\SHV RI IROORZ�XS UHSRUWV GHSHQGLQJ RQ WKH QDWXUH DQG VHYHULW\ RI LWV
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FRQFHUQ� 7KLV UHTXHVW ZDV LQ WKH IRUP RI D IROORZ XS UHSRUW FDOOHG 6XSSOHPHQWDO ,QIRUPDWLRQ
5HSRUW �6,5� WKDW ZDV GXH $XJXVW ��� ���� WR SURYLGH DGGLWLRQDO LQIRUPDWLRQ RQ 6WDQGDUG 9,�
3ODQQLQJ� 5HVRXUFHV� DQG ,QVWLWXWLRQDO ,PSURYHPHQW� $ VHFRQG 6,5 ZDV UHTXHVWHG GXH 0DUFK ��
���� WR SURYLGH HYLGHQFH RI ��� DQ XSGDWH RI DQ\ LQYHVWLJDWLRQ�V� UHODWHG WR WKH &RPPLVVLRQ
DFWLRQ RI $XJXVW ��� ���� �6WDQGDUG ,,�� DQG ��� WKH DGHTXDF\ RI ILVFDO DQG KXPDQ UHVRXUFHV�
LQFOXGLQJ SK\VLFDO DQG WHFKQLFDO LQIUDVWUXFWXUH� WR VXSSRUW RSHUDWLRQV �6WDQGDUG 9,��
$GGLWLRQDOO\� 1-&8 ZDV DVNHG WR ³LQIRUP WKH &RPPLVVLRQ DERXW DQ\ DQG DOO VLJQLILFDQW
GHYHORSPHQWV UHODWHG WR DQ\ LQWHUQDO RU H[WHUQDO LQYHVWLJDWLRQV VXUURXQGLQJ WKHVH FRQFHUQV�´ 7KH
UHTXHVW RI D 6,5 GRHV QRW GHQRWH QRQ�FRPSOLDQFH�

Section C: Requirements of Affiliation

For each requirement of affiliation under review, provide the following.

,Q WKH WHDP¶V MXGJPHQW� WKH LQVWLWXWLRQ [appears to meet / does not appear to meet] DOO RI WKH
UHTXLUHPHQWV RI DIILOLDWLRQ�

7KLV MXGJPHQW LV EDVHG RQ D UHYLHZ RI WKH IROORZ�XS UHSRUW� HYLGHQFH� DQG LQWHUYLHZV ZLWK
LQVWLWXWLRQDO FRQVWLWXHQFLHV WR FODULI\ LQIRUPDWLRQ DQG YHULI\ FRPSOLDQFH GXULQJ WKH WHDP YLVLW�

Provide a brief summary or bulleted points that reflect, collectively, on the institution’s
compliance with requirements of affiliation. The summary should reference evidence verified
during the review process.

If the team cannot affirm compliance with all of the requirements of affiliation, identify each
specific requirement of affiliation and provide a brief narrative describing the non-compliance.

Section D: Standards for Accreditation

STANDARD II – Ethics and Integrity

,Q WKH WHDP¶V MXGJPHQW� WKH LQVWLWXWLRQ appears to meet WKLV VWDQGDUG�

7KLV MXGJPHQW LV EDVHG RQ D UHYLHZ RI WKH IROORZ�XS UHSRUW� HYLGHQFH� DQG LQWHUYLHZV ZLWK
LQVWLWXWLRQDO FRQVWLWXHQFLHV WR FODULI\ LQIRUPDWLRQ DQG YHULI\ FRPSOLDQFH GXULQJ WKH WHDP YLVLW�

Summary of Findings

● 7KH LQVWLWXWLRQ SURYLGHG VHYHUDO LWHPV RI HYLGHQFH WR GHPRQVWUDWH KRQHVW\ DQG
WUXWKIXOQHVV LQ SXEOLF UHODWLRQV DQQRXQFHPHQWV� DGYHUWLVHPHQWV� UHFUXLWLQJ DQG DGPLVVLRQV
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PDWHULDOV DQG SUDFWLFHV� DV ZHOO DV LQ LQWHUQDO FRPPXQLFDWLRQV LQ FRPSOLDQFH ZLWK
6WDQGDUG ,,��� LQFOXGLQJ LWV $XJXVW ��� ���� 6XSSOHPHQWDO ,QIRUPDWLRQ 5HSRUW� LWV 0DUFK
�� ���� 6XSSOHPHQWDO ,QIRUPDWLRQ 5HSRUW� LWV $XJXVW ��� ���� 6XSSOHPHQWDO ,QIRUPDWLRQ
5HSRUW� WKH UHSRUW RI WKH 1HZ -HUVH\ 6WDWH &RPSWUROOHU� DQG� WKH VWDWHPHQW LVVXHG E\ LWV
%RDUG RI 7UXVWHHV LQ UHVSRQVH WR WKDW UHSRUW�

● ,Q UHVSRQVH WR WKH &RPPLVVLRQ¶V UHTXHVWHG XSGDWH� WKH 0DUFK ���� 6,5 UHLWHUDWHV WKDW WKH
LQYHVWLJDWLRQ E\ WKH 6WDWH &RPSWUROOHU ZDV LQLWLDWHG RQ WKH EDVLV RI LQDFFXUDWH LQIRUPDWLRQ
UHSRUWHG E\ WKH PHGLD� ,Q WKH $XJXVW ��� ���� 6,5� WKLV LQDFFXUDF\ ZDV DWWULEXWHG WR
FRQIXVLRQ RQ WKH SDUW RI WKH PHGLD UHJDUGLQJ WKH DFFRXQWLQJ GLVWLQFWLRQ EHWZHHQ VXUSOXV
DQG QHW SRVLWLRQ� 7KH LQVWLWXWLRQ¶V QHW SRVLWLRQ GHFUHDVHG VXEVWDQWLDOO\ IURP ���� WR ����
ODUJHO\ GXH WR WKH LPSOHPHQWDWLRQ RI D QHZ SHQVLRQ�UHODWHG DFFRXQWLQJ VWDQGDUG LQ �����
7KH 6,5 JRHV RQ WR H[SODLQ WKDW PXOWLSOH H[SDQVLRQ SURMHFWV FRLQFLGHG ZLWK HQUROOPHQW
GHFOLQHV EHJLQQLQJ LQ ���� WR FUHDWH D VWUXFWXUDO EXGJHW GHILFLW WKDW ZRUVHQHG ZLWK WKH
SDQGHPLF� 3HUVLVWHQW XQGHULQYHVWPHQW LQ WKH 8QLYHUVLW\ E\ WKH 6WDWH RI 1HZ -HUVH\ LV DOVR
FLWHG� :KHQ D UHTXHVWHG 6WDWH DSSURSULDWLRQ GLG QRW PDWHULDOL]H� D ILQDQFLDO HPHUJHQF\
ZDV GHFODUHG DQG VXEVHTXHQW ULJKWVL]LQJ DFWLRQV ZHUH XQGHUWDNHQ�

● 7KH 1- 2IILFH RI WKH 6WDWH &RPSWUROOHU LVVXHG LWV UHSRUW RQ LWV LQYHVWLJDWLRQ�
6XEVHTXHQWO\� WKH LQVWLWXWLRQ UHVSRQGHG WR WKH UHSRUW RQ EHKDOI RI LWV %RDUG RI 7UXVWHHV�
7KH LQVWLWXWLRQ H[SUHVVHG DJUHHPHQW ZLWK WKH ILQGLQJ WKDW ³QR IXQGV ZHUH
PLVDSSURSULDWHG´ DQG WKDW ORQJVWDQGLQJ EXGJHW LVVXHV DQG ORZ HQUROOPHQW ZHUH
VLJQLILFDQW FRQñ�
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6SHFLILFDOO\� WKH WHDP UHYLHZHG WKH &RPSWUROOHU¶V ILQGLQJV DQG UHFRPPHQGDWLRQV WR
HQVXUH WKDW LQVWLWXWLRQDO SROLFLHV� SURFHVVHV� DQG SUDFWLFHV SURWHFWLQJ HWKLFV DQG LQWHJULW\
DUH VXIILFLHQW�

● 7KH WHDP IHOW WKDW WKH %RDUG &KDLU ZDV IRUWKFRPLQJ LQ DFNQRZOHGJLQJ WKDW ILOOLQJ %RDUG
YDFDQFLHV DQG HVWDEOLVKLQJ %RDUG FRPPLWWHHV LV FULWLFDO WR UHVWRULQJ WKH %RDUG¶V FDSDFLW\
WR IXOILOO LWV ILGXFLDU\ UHVSRQVLELOLWLHV� $OWKRXJK WKH &KDLU ZDV XQFHUWDLQ RI WKH VWDWXV RI
WKH *RYHUQRU¶V DSSURYDO RI SURSRVHG PHPEHUV� WKH 6WDWH 0RQLWRU LQIRUPHG WKH WHDP WKDW
LW ZDV KLV XQGHUVWDQGLQJ WKDW DW OHDVW WZR QHZ PHPEHUV KDYH EHHQ DSSURYHG� 7KH 6WDWH
0RQLWRU DOVR VWDWHG WKDW KH ZRXOG EH LQYROYHG LQ RQERDUGLQJ WKH QHZ PHPEHUV DQG LV
ZRUNLQJ ZLWK WKH %RDUG WR LQFOXGH DQ DQQXDO UHWUHDW LQ WKH VFKHGXOH IRU SXUSRVHV RI
WUDLQLQJ DQG DVVHVVPHQW� 7KH WHDP IHOW RYHUDOO WKDW 1-&8 OHDGHUVKLS XQGHUVWDQGV WKH
FULWLFDO UROH RI LWV %RDUG RI 7UXVWHHV LQ HQVXULQJ WUDQVSDUHQF\ DQG DFFRXQWDELOLW\ LQ
LQWHUQDO FRPPXQLFDWLRQ�

Collegial Advice (Non-binding suggestions for improvement. Where appropriate, team members
might consider including a limited number of non-binding suggestions for improvements as they
relate to this standard. If no collegial advice is offered, delete this bullet/paragraph.)

● 7KH WHDP HQFRXUDJHV WKH OHDGHUVKLS RI WKH LQVWLWXWLRQ WR WDNH WKH UHFRPPHQGDWLRQV RI WKH
6WDWH &RPSWUROOHU¶V UHSRUW XQGHU FRQVLGHUDWLRQ DQG WDNH VWHSV WR VWUHQJWKHQ LWV %RDUG RI
7UXVWHHV� ,Q DGGLWLRQ WR RQERDUGLQJ DQG WUDLQLQJ� WKH WHDP VXJJHVWV WKDW %RDUG PHPEHUV
DFWLYHO\ SDUWLFLSDWH LQ DVVHVVPHQW RI LWV SROLFLHV� SURFHVVHV� DQG SUDFWLFHV�

Team Recommendation(s) (Institutional action(s) needed for the institution to continue to meet
this standard. Select from list of standardized recommendations. If no recommendations are
made by the team, write “None”.)

● 1RQH�

Recognition of Progress (Recognize noteworthy progress as it relates to the standard under
review.)

● 7KH LQVWLWXWLRQ K
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STANDARD VI – Planning, Resources, and Institutional Improvement

,Q WKH WHDP¶V MXGJPHQW� WKH LQVWLWXWLRQ appears to meet WKLV VWDQGDUG�

7KLV MXGJPHQW LV EDVHG RQ D UHYLHZ RI WKH IROORZ�XS UHSRUW� HYLGHQFH� DQG LQWHUYLHZV ZLWK
LQVWLWXWLRQDO FRQVWLWXHQFLHV WR FODULI\ LQIRUPDWLRQ DQG YHULI\ FRPSOLDQFH GXULQJ WKH WHDP YLVLW�

Summary of Findings

● 1-&8 KDV GHYHORSHG DQG GLVWULEXWHG D Recovery and Revitalization Plan: A framework
for long-term financial sustainability, mission focus, and student success. 7KH SODQ
UHFRJQL]HV WKH LPSRUWDQFH RI FRQFHQWUDWLQJ RQ WKH LQVWLWXWLRQ¶V PLVVLRQ WR VHUYH WKH QHHGV
RI WKH LPPHGLDWH UHJLRQ� LQFOXGLQJ XQGHUVHUYHG DQG ILUVW�JHQHUDWLRQ FROOHJH VWXGHQWV IURP
+XGVRQ &RXQW\� 0HHWLQJV ZLWK WKH %RDUG PHPEHUV� 3UHVLGHQW� $GPLQLVWUDWLRQ� DQG
UHSUHVHQWDWLYHV IURP WKH *RYHUQDQFH ERGLHV UHLQIRUFHG WKLV FRPPLWPHQW ZKLFK LV D
FKDQJH IURP WKH SUHYLRXV DGPLQLVWUDWLRQ WKDW DSSHDUHG WR IRFXV RQ RWKHU VWXGHQW JURXSV
LQFOXGLQJ LQWHUQDWLRQDO UHFUXLWPHQW�

● 1-&8 KDV PDGH VLJQLILFDQW SURJUHVV LQ UHGXFLQJ LWV SURMHFWHG RSHUDWLQJ ORVV IURP
DSSUR[LPDWHO\ ��� PLOOLRQ WR ���� PLOOLRQ SULRU WR DQ\ XQEXGJHWHG VWDWH IXQGLQJ LQ VHYHQ
��� PRQWKV� ,Q GLVFXVVLRQV ZLWK 1-&8 OHDGHUVKLS� WKH\ LQGLFDWHG WKDW WKH\ ZHUH ZRUNLQJ
WR UHWXUQ WR D SRVLWLYH RSHUDWLQJ PDUJLQ ZLWKLQ WZR \HDUV�

● 7KH SXEOLFLW\ WKDW UHVXOWHG IURP 1-&8¶V ILQDQFLDO FULVLV KDV LPSDFWHG HQUROOPHQW DW
1-&8� $OWKRXJK 1-&8 KDV QRW PHW LWV HQUROOPHQW WDUJHWV� LW EHOLHYHV LW ZLOO VHH D
UHERXQG LQ HQUROOPHQWV ZLWK WKH FRQFHUWHG HIIRUWV XQGHUZD\ WR LQFUHDVH HQUROOPHQW DQG
LPSURYH UHWHQWLRQ� HVSHFLDOO\ IRU VWXGHQWV LQ WKHLU ILQDO WZR \HDUV RI VWXG\�

● 1-&8¶V LQWHULP 3UHVLGHQW DQG FXUUHQW DGPLQLVWUDWLRQ KDV WKH VXSSRUW RI PXFK RI WKH
FDPSXV FRPPXQLW\� 7KLV LV HYLGHQFHG WKURXJK FRUUHVSRQGHQFH IURP JRYHUQDQFH XQLWV
LQFOXGLQJ WKH 8QLYHUVLW\ 6HQDWH DQG WKH ORFDO $)7 XQLRQ DV ZHOO DV RXU PHHWLQJV ZLWK WKH
OHDGHUVKLS IURP JRYHUQDQFH HQWLWLHV� 7KH %RDUG &KDLU DQG %RDUG 0HPEHU ZKR PHW ZLWK
WKH YLVLWLQJ WHDP DOVR H[SUHVVHG VXSSRUW DQG FRQILGHQFH LQ WKH FXUUHQW OHDGHUVKLS�

● :KLOH VLJQLILFDQW SURJUHVV KDV EHHQ PDGH LQ DGGUHVVLQJ WKH ILQDQFLDO FKDOOHQJHV DW 1-&8�
WKH 1-&8 DGPLQLVWUDWLRQ UHFRJQL]HV WKH QHHG WR FRPSOHWH DQ $FDGHPLF 0DVWHU 3ODQ DV
ZHOO DV D 6WUDWHJLF (QUROOPHQW 0DQDJHPHQW 3ODQ� 1-&8 OHDGHUVKLS LQGLFDWHG WKDW WKHVH
SODQV ZRXOG EH FRPSOHWHG E\ WKH HQG RI WKH ���� FDOHQGDU \HDU�






