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PREAMBLE

	 	 This	Contract	is	made	between	the	State	of	New	Jersey	and	Local	No.	195,	
the	 International	 Federation	 of	 Professional	 and	 Technical	 Engi�Local	of	 of	 all	employees	in	the	Inspection	and	Security	Unit.		This	Contract	has	as	its	

purpose	 the	promotion	of	harmonious	employee	relations	between	 the	State	and	 its	
employees	 represented	 by	 the	 Union;	 the	 establishment	 of	 equitable	 and	 peaceful	
procedures	 for	 the	 amicable	 resolution	 of	 all	 disputes	 and	 grievances;	 and	 the	
determination	 of	 the	 wages,	 hours	 of	 work	 and	 other	 terms	 and	 conditions	 of	
employment.	 	Further,	 the	State	and	the	Union	agree	 that	 the	working	environment	
should	 be	 characterized	 by	 mutual	 respect	 for	 the	 common	 dignity	 to	 which	 all	
individuals	are	entitled.
	 	 Now,	therefore,	in	consideration	of	the	mutual	promises	of	this	Contract	the	
parties	agree	as	follows:

ARTICLE 1
RECOGNITION

A.	 1.	 The	State	of	New	Jersey,	by	the	Office	of	Employee	Relations	in	the	Governor’s
Office	(hereinafter	referred	to	as	the	“State”),	hereby	recognizes	Local	No.	195,	the	
International	Federation	of	Professional	 and	T�	of	Professional	and		Engineers,	 AFL-CIO,	 and	 Motor	 Vehicle	 Inspector	

Division	of	Local	32	BJ,	SEIU,	as	the	sole	collective	negotiating	agent	with	respect	to	
wages,	 hours	 of	 work	 and	 other	 terms	 and	 conditions	 of	 employment	 for	 all	 its	
employees	in	the	state-wide	Inspection	and	Security	Unit.
	 3.	 The	State	will	not	negotiate	with	nor	grant	rights	solely	afforded	under	the	
terms	or	provisions	of	this	Contract	to	any	other	employee	organization	in	connection	
with	the	employees	in	this	unit	as	long	as	said	Unions	described	above	are	the	certified	
majority	representative.
B.	 1.	 a.	 Included	in	this	unit	are	all	full-time	permanent	(including	probationary)	
provisional	and	unclassified	employees	of	the	State	of	New	Jersey	listed	in	Appendix	
III	A,	B	and	C	and	all	permanent	part-time	employees	who	are	employed	an	average	
of	four	(4)	hours	a	week	or	more	over	a	period	of	90	days	and	who	are	included	in	the	
classifications	listed	in	Appendix	III	A,	B	and	C,	and	Intermittent	employees	whose	
titles	are	listed	in	Appendix	III	A,	B	and	C,	who	meet	the	hours	requirement	set	forth	
herein.	 	 In	 addition,	 included	 in	 this	 unit	 are	 employees
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	 	 	 	 i.	 The	 names	 and	 job	 titles	 of	 all	 designated	 Temporary	
Employment	Services	(TES)	employees	and	the	number	of	hours	per	week	worked	
from	January	1,	2019	through	the	date	the	list	is	provided.
	 	 	 	 ii.	 To	the	extent	possible,	the	names	and	job	titles	of	all	part-time	
employees	 performing	 unit	 work,	 but	 who	 were	 excluded	 from			20of	1,		 	 	 	 	 	 	 	 	 naoludat�g䐀		 job栀 fr2䀀20䴀	 	 	 	 	 	 titĀ 	1, nas,	 		1,
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	 	 e.	 All	other	employees	of	
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ARTICLE 2
MANAGEMENT RIGHTS

A.	 The	 State,	 its	 several	 Departments	 and	 subordinate	 functions	 retain	 and	 may	
exercise	all	rights,	powers,	duties,	authority	and	responsibilities	conferred	upon	and	
vested	in	 them	by	the	laws	and	constitutions	of	 the	State	of	New	Jersey	and	of	 the	
United	States	of	America.
B.	 Except	as	specifically	abridged,	limited	or	modified	by	the	terms	of	this	Contract	
between	 the	 State	 and	 the	 Union,	 all	 such	 rights,	 powers,	 authority,	 prerogatives	
of	management	 and	 responsibility	 to	 promulgate	 and	 enforce	 reasonable	 rules	 and	
regulations	governing	the	conduct	and	the	activities	of	employees	are	retained	by	the	
State.	 	The	 State	 shall	 notify	Local	 195	 and	Local	 32BJ	 of	 any	 proposed	 changes	
in	employee	Code	of	Ethics,	employee	guidelines	or	any	rules	governing	employee	
conduct	prior	to	implementation	and	the	Unions	shall	have	the	opportunity	to	discuss	
proposed	changes	with	the	State.

ARTICLE 3
MERIT SYSTEM LAWS, RULES AND REGULATIONS

A.



5

ARTICLE 5
POLICY AGREEMENTS

A.	 l.	 During	the	term	of	this	Contract	the	Union	agrees	not	to	engage	in	or	support	
any	strike,	work	stoppage,	slowdown,	or	other	job	action	by	employees	covered	by	
this	Contract	but	shall	not	be	liable	for	unauthorized	action	of	employees	covered	by	
this	Contract.
	 2.	 Should	an	unauthorized	strike,	work	stoppage,	slowdown,	or	other	job	action	
by	employees	covered	by	this	Contract	take	place,	the	Union		 plac� 		 thethe
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E. Grievance Time Limits and Time Limits for Management Responses
	 l.	 A	grievance	must	be	filed	initially	within	thirty	(30)	calendar	days	from	the	
date	on	which	 the	act	which	 is	 the	 subject	of	 the	grievance	occurred	or	 thirty	 (30)	
calendar	days	from	the	date	on	which	the	grievant	should	reasonably	have	known	of	
its	occurrence.		Other	references	to	days	in	this	process	unless	otherwise	indicated	are	
working	days	of	the	party	to	which	they	apply.
	 2.	 Final	decision	after	a	scheduled	hearing	shall	be	rendered	in	writing	to	the	
grievant	and	to	either	Local	No.	195	at	Union	Headquarters,	186	North	Main	Street,	
Milltown,	NJ,	08850,	or	to	the	BJ	Motor	Vehicle	Inspector	Division	of	Local	32	BJ,	
SEIU,	CTW,	CLC,,	to	Local	32	BJ,	SEIU	MVI	Div.	356	New	Brunswick	Ave	Fords	
NJ		08863,	within	the	following	time	limits	or	within	fifteen	(l5)	calendar	days	after	
the	conclusion	of	the	meeting	at	Step	One	or	hearing	at	Step	Two,	and	twenty-five	(25)	
calendar	days	after	the	conclusion	of	the	hearing	at	Step	Three,	whichever	is	later.
	 	 a.	 At	Step	One,	within	ten	(10)	calendar	days	of	the	receipt	of	the	grievance,	
a	meeting	shall	be	scheduled.
	 	 b.	 At	Step	Two,	within	fifteen	(15)	calendar	days	of	the	receipt	of	the	appeal	
from	the	Step	One	decision,	a	hearing	shall	be	scheduled.
	 	 c.	 At	Step	Three,	within	twenty-five	(25)	calendar	days	of	the	receipt	of	the	
appeal	from	the	Step	Two	decision,	a	hearing	shall	be	scheduled.
	 3.	 Should	a	grievance	not	be	satisfactorily	resolved,	or	should	the	employer	not	
respond	within	the	prescribed	time	periods,	either	after	initial	receipt	of	the	grievance	
or	after	a	hearing,	 the	grievance	may	be	appealed	within	 ten	 (10)	calendar	days	 to	
the	 next	 step.	 	The	 lack	 of	 response	 to	 a	 grievance	 by	 the	 State	within	 prescribed	
time	periods,	unless	time	limits	have	been	extended	by	mutual	agreement,	should	be	
construed	as	a	negative	response.		
	 4.	 When	a	grievance	appeal	 is	 to	be	filed,	 the	State	 representative	at	 the	 last	
hearing	shall	inform	the	grievant	of	the	name	and	position	of	the	next	higher	level	of	
management	to	whom	the	appeal	should	be	presented.
	 5.	 All	 of	 the	 time	 limits	 contained	 in	 this	Article	may	 be	 extended	 only	 by	
mutual	agreement	of	the	parties	and	shall	be	confirmed	in	writing,	and	the	involved	
management	representative	will	undertake	such	written	confirmation.
	 6.	 If,	at	any	step	in	the	grievance	procedure,	the	State’s	decision	is	not	appealed	
within	the	appropriate	prescribed	time,	such	grievance	will	be	considered	closed	and	
there	shall	be	no	further	appeal	or	review.
	 7.	 No	adjustment	of	any	grievance	shall	impose	retroactivity	beyond	the	date	on	
which	the	grievance	was	initiated	or	the	thirty	(30)	calendar	days	provided	in	section	
E.l.	above	except	that	payroll	errors	shall	be	corrected	to	date	of	error.
F. Grievance Steps and Arbitration (Grievance Steps and Arbitration for 
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writing	within	eight	(8)	calendar	days	of	the	receipt	of	the	grievance.		If	management	
decides	 to	have	 its	designated	supervisor	consider	 the	matter	with	 the	grievant,	 the	
designated	supervisor	shall	render	a	determination	in	writing	and	in	keeping	with	the	
time	 limits	 set	 forth	 in	paragraph	E.	 above	of	 this	Article.	 	The	 appropriate	Union	
representative	shall	be	an	employee	(see	paragraph	J.	below).
	 2.	 Step	Two
	 	 If	 the	grievant	is	not	satisfied	with	the	disposition	of	the	grievance	at	Step	
One,	 he	may	 appeal	 to	 the	 highest	management	 representative	 or	 other	 designated	
individual.	 	If	a	worker	files	a	formal	grievance,	the	Union	will	be	provided	with	a	
copy	of	the	grievance	within	five	(5)	days	from	the	date	of	filing.		The	management	
representative	or		 fromprovided뷁		_䢽rec圀		�

provided		 			 Thedays	from	=from
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	 	 b.	 If	an	appeal	is	not	made	in	a	timely	fashion	the	decision	of	the	Department	
Head	or	designee	shall	be	final.
	 	 c.	 The	Governor’s	Office	of	Employee	Relations	shall	schedule	grievance	
meetings	on	a	quarterly	basis	with	the	Union	so	that	the	Union	may	present	its	position	
on	the	grievances	submitted	to	the	Governor’s	Office	of	Employee	Relations	during	
that	quarter	for	consideration.		The	parties	may	mutually	agree	to	schedule	additional	
meetings.	 	 The	 appropriate	 Union	 representatives	 shall	 be	 an	 appropriate	 non-
employee	representative	and	no	more	than	two	(2)	 be	

thatto	 	 �။all	%e	1pp_oyee	 s〄뀄䀅က	B။aSive	f遈	d灒n-	d灒n_oyee	䀔⁈			 	 	 s〄뀄䀃怄쀅逄耀		 no	 䁶ppSe		 	 no	 �	 		totò䨀	to			 	 	 〄ꀄ	者
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unacceptable	the	parties	will	meet	and	attempt	to	resolve	the	problem.		The	arbitrator	
or	neutral	will	be	removed	if	the	parties	are	unable	to	reach	agreement	regarding	his	
continuation.		A	new	arbitrator	or	neutral	will	be	selected	to	replace	the	discontinued	
panel	member.		If	the	parties	are	unable	to	agree	on	such	new	panel	member,	an	ad	hoc	
replacement	arbitrator	or	neutral	shall	be	selected	on	a	case-by-case	basis	under	the	
selection	procedure	of	PERC.
	 	 c.	 The	 arbitrator	 shall	 not	 have	 the	 power	 to	 add	 to,	 subtract	 from,	 or	
modify	 the	 provisions	 of	 this	Contract	 or	 laws	 of	 the	State,	 or	 any	 policy	 of	 the	
State	 or	 sub-division	 thereof	 or	 to	 determine	 any	 dispute	 involving	 the	 exercise	
of	 a	management	 function	which	 is	within	 the	 authority	 of	 the	 State	 as	 set	 forth	
in	 Article	 2,	 Management	 Rights,	 and	 shall	 confine	 his	 decision	 solely	 to	 the	
interpretation	 and	 application	 of	 this	 Contract.	 	 	 He	 shall	 confine	 himself	 to	 the	
precise	issue	submitted	for	arbitration	and	shall	have	no	authority	to	determine	any	
other	issues	not	so	submitted	to	him,	nor	shall	he	submit	observations	or	declaration	
of	opinions	which	are	not	essential	in	reaching	the	determination.	Unless	designated	
as	 advisory	 pursuant	 to	 any	 other	Article	 of	 this	Contract,	 the	 decision	 or	 award	
of	 the	arbitrator	shall	be	final	and	binding	consistent	with	applicable	law	and	this	
Contract.		In	no	event	shall	the	same	question	or	issue	be	the	subject	of	arbitration	
more	than	once.		The	arbitrator	may	prescribe	an	appropriate	back	pay	remedy	when	
he	finds	a	violation	of	this	Contract,	provided	such	remedy	is	permitted	by	law	and	is	
consistent	with	the	terms	of	this	Contract.	If	the	arbitrator	renders	a	back-pay	award,	
then	 in	 accordance	with	 State	 policy,	 appropriate	 benefits	will	 be	 restored	 to	 the	
employee	for	the	period	of	time	covered	by	the	back-pay	award.		The	arbitrator	shall	
have	no	authority	to	prescribe	a	monetary	award	as	a	penalty	for	a	violation	of	this	
Contract.		The	fees	and	expenses	of	the	arbitrator	shall	be	divided	equally	between	
the	parties.	 	The	parties	may	agree	 to	make	a	verbatim	record	 through	a	certified	
transcriber,	with	the	attendance	fee	of	the	court	reporter	shared	between	the	parties.		
Absent	agreement,	 either	party	may	 request	a	verbatim	 record	 through	a	certified	
transcriber,	with	the	attendance	fee	of	the	court	reporter	to	be	paid	by	the	requesting	
party.		In	either	case,	each	party	will	bear	the	cost	of	any	transcript	it	orders.		In	the	
event	 the	 arbitrator	 requests	 a	 transcript,	 the	 cost	 of	 the	 transcript,	 including	 any	
attendance	fee,	shall	be	shared	@Րan봀ny	
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conducted	and	no	resolution	is	reached,	management	shall	put	forth	a	statement	stating	
the	issue(s)	grieved,	 the	contract	articles	cited	in	 the	grievance,	a	summary	of	each	
parties’	presentation	and	a	conclusion	that	no	agreement	between	the	parties	has	been	
reached	and	why	such	resolution	has	not	been	reached.		Such	written	statement	shall	
be	rendered	within	the	time	frameworks	outlined	in	Article	7,	E.2.b.		The	statement	
issued	at	Step	One	shall	be	construed	as	management’s	Step	One	decision.
	 2.	 Step	Two
	 	 a.	 In	 the	 event	 that	 the	 grievance	 has	 not	 been	 satisfactorily	 resolved	 at	
Step	One,	then	an	appeal	to	the	President	or	his/her	designee	may	be	made	in	writing	
within	time	limits	established	in	Article	7,	E.3.		The	appeal	shall	be	accompanied	by	
the	decisions	at	the	preceding	levels	and	any	written	record	that	has	been	made	a	part	
of	the	proceedings.		The	President,	or	his/her	designee,	shall	hear	the	grievance	and	
shall	thereafter	issue	a	written	decision	to	the	grievant,	a	copy	of	which	shall	be	sent	
by	mail	 to	 the	Union	Headquarters,	 186	North	Main	 Street,	Milltown,	NJ,	 08850.		
The	appropriate	Union	representative	is	set	forth	in	Article	7,	K.1.d.		The	time	limits	
established	under	Article	7,	E.2.c.	shall	apply.
	 	 b.	 If	the	decision	involves	a	non-contractual	grievance	as	defined	in	Article	
7.	A.2.	 the	 decision	 of	 the	 President	 or	 his/her	 designee	 shall	 be	 final,	 except	 as	
provided	below.
	 3.	 Appeal	to	the	Governor’s	Office	of	Employee	Relations
See	Article	 7,	 F.4.a.	 through	 d.	 except	 that	 the	 reference	 in	 section	 F.4.a.	 to	 “Step	
Three”	is	changed	to	“Step	Two”.
	 4.	 Arbitration
	 See	Article	7,	F.5.a.	through	d.	except	that	the	reference	in	section	F.5.a.	to	“Step	
Three”	is	changed	to	“Step	Two.”
H. Grievance Investigation-Time Off
	 l.	 When	 a	 grievance	 has	 been	 formally	 submitted	 in	writing	 and	 the	Union	
represents	the	grievant,	and	where	the	Union	Steward	requires	time	to	investigate	such	
grievance	to	achieve	an	understanding	of	the	specific	work	problem	during	working	
hours,	the	Steward	will	be	granted	permission	and	reasonable	time,	to	a	limit	of	two	
(2)	 hours,	 to	 investigate	 without	 loss	 of	 pay.	 	 It	 is	 understood	 that	 the	 supervisor	
shall	schedule	such	time	release,	providing	the	work	responsibilities	of	the	Steward	
or	 Officer	 and	 of	 any	 involved	 employee	 are	 adequately	 covered,	 and	 providing	
further	there	is	no	disruption	of	work.		Such	time	release	shall	not	be	unreasonably	
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	 2.	 If	the	hearing	extends	beyond	the	employee’s	normal	working	hours	or	is	held	
other	than	during	his	normal	working	hours,	compensatory	time	equal	to	the	additional	
time	spent	at	the	hearing	shall	be	granted	but	such	time	shall	not	be	considered	time	
worked	for	the	computation	of	overtime.
	 3.	 Where	the	employee	or	the	Union	requests	employee	witnesses,	permission	
for	a	reasonable	number	of	witnesses	required	during	the	grievance	proceedings	will	
be	granted.		A	witness	at	such	proceedings	will	be	permitted	to	appear	without	loss	
of	pay	 for	 the	 time	of	 appearance	 and	 travel	 time	as	 required	 if	 during	his	normal	
scheduled	 working	 hours.	 	 If	 such	 appearance	 is	 permitted	 during	 other	 than	 the	
employee’s	normal	working	hours,	or	extends	beyond	the	employee’s	normal	working	
hours,	compensatory	time	equal	to	the	additional	time	required	shall	be	granted	but	
such	time	shall	not	be	considered	time	worked	for	computation	of	overtime.
J. General Rules and Procedures
	 1.	 Grievance	resolutions	or	decisions	at	Steps	One	and	Two	shall	not	constitute	
a	 precedent	 in	 any	 arbitration	 or	 other	 proceeding	 unless	 a	 specific	 agreement	 to	
that	effect	is	made	by	the	Governor’s	Office	of	Employee	Relations	with	the	Union	
President	or	one	of	the	Business	Agents.
	 2.	 Where	an	individual	grievant	initiate	a	grievance,	such	grievance	shall	only	
be	processed	through	Union	representation.
	 3.	 The	Union,	 through	 its	 stewards	 or	 other	 authorized	Union	 representative	
may	initiate	an	A.l.	grievance	at	Step	Two	of	this	procedure.
	 4.	 Relevant	 and	 necessary	 public	 information	 material	 and	 documents	
concerning	any	grievance	will	be	provided	by	the	Union	and	the	State	upon	request	
to	 the	 other.	 	 If	 there	 is	 a	 dispute	 between	 the	 Union	 and	management	 regarding	
entitlement	to	information	under	this	provision,	the	Governor’s	Office	of	Employee	
Relations	will	resolve	the	matter.
	 5.	 Copies	of	any	written	documents	which	are	introduced	into	evidence	by	the	
State	and	relied	upon	by	the	State	hearing	officer	during	any	disciplinary	or	grievance	
hearings	will	be	given	to	the	Union	if	they	have	not	been	previously	transmitted	to	the	
Union.
	 6.	 No	grievance	settlement	reached	under	the	terms	of	the	Contract	shall	add	to,	
subtract	from	or	modify	any	terms	of	this	Contract.
	 7.	 At	Steps	Two	and	beyond	 in	 the	grievance	procedure,	 if	 a	hearing	 is	held	
witnesses	may	be	heard	and	pertinent	records	received.
	 8.	 Witnesses	 who	 appear	 at	 any	 step	 as	 provided	 in	 this	 procedure	 may	 be	
examined	or	cross-examined	by	the	State	or	Union	representative.
	 9.	 The	State,	upon	request,	will	make	available	to	the	�		 	 thiB	�	be	 	 thv
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	 	 	 The	appropriate	representative	at	Steps	Three	and	Arbitration	shall	be	the	
recognized	Union	Steward	or	another	recognized	Union	Officer	who	is	an	employee	
within	the	grievance	district	or	districts	encompassed	by	the	institution	or	facility	and/
or	an	appropriate	Union	Official	who	is	not	an	employee	of	the	State.		That	designated	
person	shall	serve	as	the	spokesperson	for	the	employee.		The	State	and	the	union	shall	
each	have	only	one	designated	spokesperson.
	 2.	 a.	 Departments	 or	Agencies	 having	 employees	 not	 encompassed	 withi			That		union
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	 7.	 A	 claim	 of	 improper	 and	 unjust	 discipline	 and/or	 disciplinary	 procedures	
against	an	employee	shall	be	

against
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days	or	more.		The	last	suspension	or	fine	where	an	employee	receives	more	than	three	
(3)	suspensions	or	fines	of	five	(5)	working	days	or	less	in	a	calendar	year;
	 	 c.	 Demotion;
	 	 d.	 Discharge.
I. Permanent Career Service Appeal Procedures Beyond the Departmental 
Hearing for Suspensions of One Through Five Days
	 l.	 There	 is	 hereby	 established	 a	 Joint	 Union/Management	 Panel	 consisting	
of	 two	(2)	 individuals	selected	by	the	State	and	two	(2)	 individuals	selected	by	the	
Union	and	a	third	party	neutral	mutually	selected	by	the	parties.		The	purpose	of	this	
panel	is	to	review	appeals	from	Departmental	determinations	upholding	disciplinary	
suspensions	of	one	(1)	through	five	(5)	days.		All	panel	neutrals	must	agree,	in	advance	
as	a	condition	for	being	selected	for	inclusion	on	a	panel,	to	accept	a	fee	of	no	more	
than	$1,000	per	day,	and	to	impose	a	fee	of	no	more	than	$500	for	a	cancellation	by	
either	party	without	good	cause.		
	 2.	 In	order	for	a	disciplinary	appeal	to	be	considered	by	the	panel,	the	involved	
employee	must	be	a	permanent	career	service	employee,	except	as	otherwise	provided	
under	paragraph	K.	below.		The	involved	employee	must	file	a	written	notice	of	appeal	
with	the	Department	or	Agency	Head	or	designee	who	issued	the	decision	upholding	
the	disciplinary	action.		Such	notice	must	be	filed	within	ten	(10)	days	of	the	issuance	
of	such	decision.		The	Department	or	Agency	Head	or	designee	will	promptly	forward	
a	copy	of	such	notice	to	the	Union,	together	with	a	copy	of	the	decision	and	any	other	
documents	that	have	been	made	a	part	of	the	record	of	the	matter.
	 3.	 Within	ten	(10)	days	of	receipt	of	the	Notice	of	Appeal,	the	Union	President	
or	Union’s	Business	Agent	shall	notify	the	Governor’s	Office	of	Employee	Relations	
in	writing,	whether	it	wishes	to	have	such	matter	reviewed	by	the	panel.
	 4.	 The	panel	shall	meet	once	each	month	providing	that	 there	are	at	 least	 ten	
(10)	matters	to	be	considered.		If	in	any	month	there	is	no	meeting	because	there	are	
fewer	than	ten	(10)	cases	on	the	agenda,	there	will	be	a	meeting	the	following	month	if	
there	are	any	cases	to	be	heard.		The	parties	may	mutually	agree	to	schedule	additional	
meetings	if	necessary.		The	agenda	of	each	monthly	meeting	shall	consist	of	all	matters	

	 if	
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the	written	disposition	of	each	matter	shall	be	made	at	the	panel	meeting	at	which	it	is	
considered,	and	a	copy	shall	be	provided	to	each	panel	member.
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In	the	event	the	parties	are	unable	to	agree	upon	a	
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Departmental	decision	 to	 the	Governor’s	Office	of	Employee	Relations	by	certified	
or	registered	mail.	 	Such	request	for	review	must	be	postmarked	within	fifteen	(15)	
calendar	days	from	receipt	of	the	decision	rendered	by	the	Department.		The	request	
shall	contain	 the	name	of	 the	Department	or	Agency	and	 the	employee	 involved,	a	
copy	of	the	original	appeal,	the	notice	of	discipline	and	the	written	decision	rendered.
	 8.	 The	Governor’s	Office	of	Employee	Relations	will	meet	with	the	Union	to	
review	the	record	of	the	discipline	within	thirty	(30)	days	of	receipt	of	the	appeal	from	
the	Union.		If	the	discipline	appeal	is	not	resolved	at	that	meeting	it	shall	be	so	noted	
in	writing.		The	Union	may	elect	to	appeal	the	discipline	to	binding	arbitration.	The	
appeal	shall	be	sent	to	the	Governor’s	Office	of	Employee	Relations	(by	registered	or	
certified	mail)	and	postmarked	within	eighteen	(18)	calendar	days	from	the	GOER/
Union	written	determination.
	 9.	 The	arbitrators	hearing	these	appeals	shall	come	from	the	panel	selected	to	
hear	minor	discipline	appeals	from	the	Joint	Union	Management	Panel.		The	arbitrator	
shall	hold	a	hearing	at	a	place	convenient	to	the	parties	as	soon	as	possible	after	the	
request	for	arbitration	but	not	later	than	thirty	(30)	days	after	the	arbitrator	accepts	the	
case.
	 10.	 The	 arbitrators	 shall	 confine	 themselves	 to	 determinations	 of	 guilt	 or	
innocence	 and	 the	 appropriateness	 of	 penalties	 and	 shall	 neither	 add	 to,	 subtract	
from,	 nor	 modify	 any	 of	 the	 provisions	 of	 this	Agreement	 by	 any	 award.	 	 The	
arbitrator’s	decision	with	 respect	 to	guilt,	 innocence	or	penalty	 shall	be	final	 and	
binding	upon	the	parties.		In	the	event	the	arbitrator	finds	the	employee	guilty,	the	
arbitrator	may	approve	 the	penalty	sought	or	 imposed,	or	modify	such	penalty	as	
appropriate	to	the	circumstances,	in	accord	with	discipline	as	set	forth	in	paragraph	
B.	of	this	Article.		Removal	from	service	shall	not	be	substituted	for	a	lesser	penalty.		
In	 the	 event	 the	 arbitrator	 finds	 the	 employee	 innocent	 or	modifies	 a	 penalty,	 he	
may	order	 reinstatement	with	 back	 pay	 for	 all	 or	 part	 of	 a	 period	 of	 an	 imposed	
suspension	or	reduction	in	grade	or	period	that	 the	employee	was	dismissed	from	
service	in	determining	the	penalty	to	be	imposed.
	 11.	 Should	 the	 arbitrator’s	 award	 provide	 for	 reinstatement	with	 back	 pay	 for	
all	or	part	of	a	period	of	suspension,	termination	of	service	or	reduction	in	grade,	the	
employee	may	be	paid	for	the	hours	he	would	have	worked	in	his	normally	scheduled	
workweek	at	his	normal	rate	of	pay	but	not	exceeding	forty	(40)	hours	per	week	or	
eight	(8)	hours	per	day,	less	any	deductions	required	by	law	or	other	offsetting	income	
for	the	back	pay	period	specified	by	the	arbitrator.
	 12.	 The	arbitrator’s	decision	shall	contain	a	short	statement	of	the	nature	of	the	
proceedings,	the	positions	of	the	parties	and	specific	findings	and	conclusions	on	the	
facts.		In	addition,	the	arbitrator’s	decision	shall	discuss	any	of	the	testimony,	evidence	
or	positions	of	the	parties	which	merit	special	analysis	or	explanation.
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concerning	 such	 charge.	 	 No	 recording	 of	 such	 procedure	 shall	 be	 made	 without	
notification	to	the	employee	and	there	shall	be	no	presumption	of	guilt.	The	employee	
and/or	the	Union,	if	present,	may	request	and	receive	a	copy	of	such	recording.		Where	
an	employee	is	interrogated	during	the	course	of	an	investigation	and	when	there	is	
reasonable	likelihood	that		 to			no		presumptionno the�			request		
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at	the	time	of	the	suspension.		This	provision	shall	not	apply	where	any	delay	in	the	
Departmental	hearing	is	contributed	to	by	the	Union	or	the	grievant.
	 5.	 Where	 criminal	 charges	 are	 initiated,	 the	 right	 of	 the	 employee	 to	
representation	by	his	attorney	shall	not	be	violated.
	 6.	 The	 parties	 agree	 that	 discipline	 charges	 should	 be	 timely	 filed,	 and	
investigations	 shall	 not	 be	 unreasonably	 delayed.	 	 An	 employee	 shall	 not	 be	
disciplined	 for	acts	which	occurred	more	 than	one	year	before	 the	date	on	which	
the	preliminary	notice	of	disciplinary	action	is	filed	except	if	1)	the	acts	that	are	the	
subject	of	discipline	would	constitute	a	crime;	2)	involve	alleged	violations	of	the	
New	Jersey	Policy	Prohibiting	Discrimination		 in	the	Workplace	(“State	Policy”);	
or	 3)	 the	 person	 filing	 the	 preliminary	 notice	 of	 disciplinary	 action	 did	 not	 have	
sufficient	information	to	file	the	notice	prior	to	one	year	from	the	date	of	occurrence.		
Charges	 involving	 alleged	 violations	 of	 the	 State	 Policy	must	 be	 brought	within	
sixty	(60)	days	of	notification		to	the	Appointing	Authority	of	the	EEO	Investigative	
Determination.
	 7.	 When	any	permanent	employee	files	an	appeal	of	a	preliminary	written	notice	
of	 removal	 for	disciplinary	 reasons	 and	when	 the	 appropriate	Union	 representative	
designated	 to	 handle	 the	 case	 requests	 time	 off	 to	 investigate	 such	 action	 in	 order	
to	 achieve	 an	 understanding	 of	 the	 specific	 work	 problem	 the	 appropriate	 Union	
representative	will	be	granted	permission	and	reasonable	time,	to	a	limit	of	two	(2)	
hours	 to	 investigate	without	 loss	 of	 pay.	 	 It	 is	 understood	 that	 the	 supervisor	 shall	
schedule	such	time	release	providing	the	work	responsibilities	of	the	appropriate	Union	
representative	and	of	any	involved	employee	are	adequately	covered	and	providing	
further	that	there	is	no	disruption	of	work.		Such	time	release	shall	not	be	unreasonably	
withheld	and	upon	request	may	be	extended	beyond	the	two	(2)	hour	limit	for	specified	
reasons,	if	in	the	judgment	of	the	supervisor,	the	circumstances	warrant	an	exception	
to	this	limit.		Where	a	Union	Steward	serves	a	mutually	agreed	upon	grievance	district	
encompassing	two	(2)	or	more	geographically	separate	work	locations	and	where	the	
circumstances	require	it,	a	supervisor	may	authorize	a	maximum	of	four	(4)	hours	for	
any	appropriate	investigation.
	 	 Such	time	release	shall	not	be	construed	to	include	preparation	of	paperwork,	
record	keeping,	conferences	among	Union	officials	nor	preparation	for	presentation	at	
a	disciplinary	hearing.
	 8.	 The	State,	upon	request,	will	make	available	to	the	Union	relevant	documents	
in	 its	 possession	 necessary	 to	 the	 processing	 of	 grievances	 through	 arbitration.		
Management	 shall	 provide	 the	 requested	 documents	 within	 seven	 (7)	 calendar	
days	 from	 receipt	 of	 the	 request.	 	 In	 the	 event	 additional	 documents	 are	 thereafter	
discovered,	its	use	shall	not	be	precluded	so	long	as	the	documents	are	disclosed	not	
later	 tha　	preclude�	of	 provide
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synonymous	in	meaning	and	equal	in	scope	to	the	usage	of	this	term	in	New	Jersey	
Court	Rule	4:18-1(a).		
	 10.	 In	accordance	with	N.J.A.C.		 scope		scop�
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such	seniority	as	long	as	such	permanent	status	is	maintained,	subject	to	any	break	in	
service.
	 2.	 Except	as	provided	 in	B.l.	 above,	provisional	and	probationary	employees	
(serving	 working	 test	 period)	 shall	 be	 without	 seniority.	 The	 absence	 of	 seniority	
shall	not	be	construed	to	diminish	the	assignability	of	any	employees	to	overtime	or	
emergency	work.
C.	 This	Article	shall	not	apply	to	employees	in	the	unclassified	service.		

ARTICLE 10
HOURS OF WORK

A.	 The	work	week	for	each	job	classification	within	the	unit	shall	be	consistent	with	
its	designation	in	the	State	Compensation	Plan.
B.	 l.	 All	employees	shall	be	scheduled	to	work	on	a	regular	shift	as	determined	by	
the	appointing	authority	which	work	shift	shall	have	stated	starting	and	quitting	times.		
The	specific	work	shifts	shall	be	posted	within	the	work	unit.
	 2.	 When	 schedule	 changes	 are	made,	 the	maximum	 possible	 notice	 shall	 be	
given	and	the	employee’s	convenience	shall	be	given	consideration.
C.	 An	 employee	 whose	 shift	 is	 changed	 shall	 be	 given	 adequate	 advance	 notice	
which	normally	will	be	at	least	two	(2)	weeks	and	which	shall	not	be	less	than	one	(1)	
week,	except	in	the	case	of	an	emergency.		Should	such	advance	notice	not	be	givenpt	 (1)	an shallan	 an	 case

week,	an case
will	 an	an		an emergency.

an anan an�璀	an
an	an=ᄀan#撀 an(2)MҀcasean

anan
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	 9.	 When	 an	 employee	 is	 required	 to	 work	 hours	 outside	 of	 the	 employee’s	
normal	work	day	or	workweek,	the	State	will	not	avoid	paying	overtime	by	changing	
the	employee’s	hours	of	work	within	the	work	day	or	workweek	that	such	hours	were	
worked.	 	 This	 provision	 shall	 not	 impair	 the	 State’s	 	 ti	 the		 	 Tre			 the		 thd蘀	

State	 of		 		
	 		s		 thi	s	shall	not	聅			职	耀	뀄䀄뀄䀊		耀	sebvЀ	Ṇ shall       in       within    thi  witinot    Æis   the
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D.	 l.	 On	 a	 semi-annual	 basis	 commencing	 with	 the	 implementation	 of	 this	
provision,	the	distribution	of	overtime	shall	be	evaluated,	and	assignments	of	overtime	
made	thereafter	reflect	the	approximate	equalization	of	overtime	for	each	employee	in	
the	work	unit	by	job	classification.
	 2.	 For	 the	purpose	of	determining	approximate	equalization	of	overtime,	any	
assignment	offered,	whether	or	嘀shall
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under	the	Fair	Labor	Standards	Act,	whichever	is	greater,	if	called	in	to	work	under	the	
following	special	circumstances:
	 1.	 Employees	in	the	unit	must	be	called	in	outside	of	scheduled	work	shifts;	and
	 2.	 The	 work	 involved	 must	 be	 for	 emergency	 maintenance,	 replacement	 or	
repair	 of	 equipment	 or	 mechanical	 devices	 which	 are	 vital	 to	 the	 operation	 of	 an	
institution,	agency	or	other	function	of	the	State;	and	
	 3.	 Such	work	must	be	necessitated	by	damage	or	failure	resulting	from	storm,	
flood,	explosion,	sudden	unexpected	catastrophe	or	like	causes;	and
	 4.	 Such	 conditions	must	 constitute	 unreasonable	 safety	 hazard	 to	 the	 public,	
employees	or	other	persons	or	property	of	the	State.
B.	 It	is	clearly	understood	that	all	of	the	foregoing	elements	or	criteria	must	be	met	
except	as	provided	in	paragraph	G.	below	for	an	employee	to	be	entitled	to	payment	at	
the	emergency	rate.		The	following	special	project	pay	rates	shall	apply:
	 1.	 Employees	who	are	engaged	in	manual	or	unskilled	work	as	by	use	of	shovels,	
picks,	axes,	choppers,	etc.,	will	be	paid	Group	VI	Emergency	Rate	(Code	6).
	 2.	 Employees	 who	 perform	 semi-skilled	 work	 including	 the	 operation	 of	
mechanized	equipment	 such	 as	 trucks,	 plows,	 light-graders,	 backhoes,	 etc.,	will	 be	
paid	Group	V	Emergency	Rate	(Code	5).
	 3.	 Employees	 who	 perform	 skilled	 work	 including	 the	 operation	 of	 heavy	
equipment	or	those	employees	who	are	assigned	to	be	in	charge	of	or	supervise	either	
semi-skilled	 or	 unskilled	workers	 or	 both,	will	 be	 paid	Group	 IV	Emergency	Rate	
(Code	4).
	 4.	 Employees	who	perform	emergency	work	in	excess	of	the	normal	work	hours	
related	to	winter	weather	
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for	 any	work	 assigned.	No	 emergency	 hours	 compensated	 at	 special	 project	 rates,	
which	are	agreed	to	be	equivalent	to	premium	rates,	shall	be	counted	as	hours	worked	
for	the	purpose	of	computing	normal	overtime.	
E.	 Lists	showing	the	rotational	order	of	each	employee	and	the	total	hours	worked	
and	refused	by	each	employee	shall	be	maintained	in	the	work	unit.		Such	lists	shall	be	
made	available	for	inspection	on	request	to	Union	Officers.
F.	 An	 emergency	 overtime	 assignment	 is	 subject	 to	 all	 appropriate	 rules	 and	
regulations	of	the	State	and	the	Department.
G.	 In	exception	to	the	requirements	that	employees	be	called	in	outside	of	regular	
work	shifts,	employees	assigned	to	Snow	and	Ice	Control	Emergency	Overtime	will	
receive	 the	 appropriate	 special	 project	 rate	 or	 the	 employees	 regular	 overtime	 rate	
when	entitled	to	overtime	under	the	Fair	Labor	Standards	Act,	whichever	is	greater,	
after	the	end	of	the	employee’s	regular	work	shift	and	during	the	time	prior	to	the	next	
regular	work	shift.
H.	 When	an	employee	of	the	New	Jersey	Water	Supply	Authority	in	the	Operations,	
Maintenance	and	Services	and	Crafts	and	Inspection	and	Security	Units	is	called	out	
for	emergency	work	under	this	Article	of	the	contract,	he	shall	be	paid	portal	to	portal	
travel	time	for	the	actual	time	required,	but	not	to	exceed	a	maximum	of	forty	(40)	
minutes	in	each	direction	except	when	the	emergency	work	conditions	is	contiguous	
with	the	assigned	work	shift.		In	this	instance,	the	employee	shall	be	compensated	only	
for	the	time	worked.

ARTICLE 15
SALARY, SPECIAL PAYMENT

AND FRINGE BENEFIT PROGRAM
A. Salary Program-Administration
	 The	parties	acknowledge	the	existence	and	continuation	during	the	term	of	this	
Contract	of	the	State	Compensation	Plan	which	incorporates	in	particular,	but	without	
specific	limit,	the	following	basic	concepts:
	 l.	 A	system	of	position	classifications	with	appropriate	position	descriptions.
	 2.	 A	salary	range	with	specific	minimum	and	maximum	rates	and	intermediate	
incremental	steps	therein	for	each	position.
	 3.	 The	 authority,	 method	 and	 procedures	 to	 effect	 modification	 as	 such	 are	
required.	 	However,	 if	 the	State	makes	major	changes	in	the	Compensation	Plan	or	
changes	which	have	a	negative	effect	on	the	earnings	of	employees,	it	is	understood	that	
the	impact	of	these	changes	will	be	negotiated	with	the	Union	and	such	negotiations	
shall	commence	within	 thirty	 (30)	days	of	 the	date	upon	which	 the	Union	requests	
negotiations	of	the	matter.
B. Salary, Special Payment and Fringe Beneýt Program
	 It	 is	agreed	that	during	the	term	of	 this	Contract,	July	l,	2019	-	June	30,	2023,	
the	 following	 salary	 and	 fringe	 benefit	 improvements	 shall	 be	 provided	 to	 eligible	
employees	in	the	unit	within	the	applicable	policies	and	practices	of	the	State	and	in	
keeping	with	the	conditions	set	forth	herein.	Subject	to	the	appropriation	and	allocation	
of	full	funding	for	these	specific	purposes,	the	State	agrees	to	provide	the	following	
benefits	 effective	 at	 the	 time	 stated	 here	 or,	 if	 later,	within	 a	 reasonable	 time	 after	
enactment	of	the	appropriation.		In	the	event	the	full	funding	for	the	specific	purposes	
set	forth	below	is	not	allocated	and	appropriated,	the	State	shall	have	no	obligation	to	
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provide	said	benefits,	and	payments	for	any	such	benefits	shall	be	at	the	sole	discretion	
of	the	State.		In	the	event	the	State	provides	any	of	the	benefits	set	forth	below	in	any	
fiscal	year	when	full	funding	has	not	been	appropriated,	such	provision	shall	not	be	
construed	or	interpreted	to	indicate	the	State	has	waived	its	right	to	withhold	payment	
in	the	future	if	full	funding	is	not	appropriated.
	 1.	 Across-the-Board	Increases	to	Base	Salary
	 	 a.	 Effective	the	first	full	pay	period	after	October	1,	2019	the	base	salaries	
of	all	Union	negotiations	unit	members	shall	be	increased	by	2%.		Full	time	employees	
on	the	active	payroll	who	earn	less	than	$41,400	in	base	salary	as	of	the	day	before	that	
date	shall	receive	a	cash	bonus	not	included	in	base	salary	of	the	differential	of	their	
across-the-board	increase	and	the	amount	of	the	across-the-board	increase	calculated	
on	a	base	salary	of	$41,400.		This	bonus	shall	be	paid	on	or	about	October	31,	2019.		
Example:	employee	with	a	base	salary	of	$30,000	as	of	the	first	full	pay	period	after	
October	1,	2019	receives	a	two	(2%)	percent	across-the-board	increase	($600.00)		to	
base	salary.		Employee	receives	a	$228.00	bonus.	(2%	of	$41,400.	=	$828.	-	$600.	=	
$228.00).
	 	 b.	 Effective	the	first	full	pay	period	after	July	1,	2020	and	July	1,	2021,	the	
base	salaries	of	all	Union	negotiations	unit	members	shall	be		first	increased	by	2%.		
Full	time	employees	on	the	active	payroll	who	earn	less	than	$41,400	in	base	salary	as	
of	the	day	before	that	date	shall	receive	a	cash	bonus	not	included	in	base	salary	of	the	
differential	of	their	across-the-board	increase	and	the	amount	of	the	across-the-board	
increase	calculated	on	a	base	salary	of	$41,400.		This	bonus	shall	be	paid	on	or	about	
July	31,	2020	and	July	31,	2021.		Example:	employee	with	a	base	salary	of	$30,000	
as	of	the	first	full	pay	period	after	July	1,	2020	receives	two	(2%)	percent	across-the-
board	increase	($600.00)		to	base	salary.		Employee	receives	a	$228.00	bonus.	(2%	of	
$41,400.	=	$828.	-	$600.	=	$.228.00).
	 	 c.	 Effective	the	first	full	pay	period	after	April	1,	2022,	 the	base	salaries	
of	 all	 Union	 negotiations	 unit	members	 shall	 be	 first	 increased	 by	 2%.	 	 Full	 time	
employees	on	the	active	payroll	who	earn	less	than	$41,400	in	base	salary	as	of	the	
day	 before	 that	 date	 shall	 receive	 a	 cash	 bonus	 not	 included	 in	 base	 salary	 of	 the	
differential	of	their	across-the-board	increase	and	the	amount	of	the	across-the-board	
increase	calculated	on	a	base	salary	of	$41,400.		This	bonus	shall	be	paid	on	or	about	
April	30,	2022.		Example:	employee	with	a	base	salary	of	$30,000	as	of	the	first	full	
pay	period	after	April	1,	2022	receives	a	two	(2%)	percent	across-the-board	increase	
($600.00)	 to	 base	 salary.	 	Employee	 receives	 a	 $228.00	 bonus.	 (2%	of	 $41,400.	=	
$828.-$600.	=	$228.00).
	 	 d.	 All	salary		︺baĐ	of
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salary	range.		Each	employee	shall	receive	the	increase	by	remaining	at	the	step	in	the	
range	occupied	prior	to	the	adjustments.
	 4.	 Increments
	 	 a.	 Normal	 increments	 shall	 be	 paid	 to	 all	 employees	 eligible	 for	 such	
increments	 on	 their	 anniversary	 dates	 and	 increments	 shall	 continue	 to	 be	 paid	 to	
eligible	employees	on	their	anniversary	dates	after	the	expiration	of	this	Agreement.
	 	 b.	 Off-Base	Payments	to	Employees	at	Step	10
	 	 	 i.	 Employees	who	have	been	at	the	eighth	step	of	the	same	range	for	
18	months	 or	 longer	 shall	 be	 eligible	 for	movement	 to	 the	 9th	 step	 provided	 their	
performance	warrants	this	salary	adjustment.		Employees	who	have	been	at	the	ninth	
step	of	the	same	range	for	24	months	or	longer	shall	be	eligible	for	movement	to	the	
tenth	step	provided	their	performance	warrants	this	salary	adjustment.
	 	 	 ii.	 All	employees,	who	have	completed	at	least	24	months	of	service,	
but	less	than	36	months	on	step	10,	in	title/range,	on	or	before	October	1,	2021,	and	
who	are	in	that	title/range	on	October	1,	2021,	shall	receive	an	off-base	bonus	payment	
in	the	amount	of	$750.
	 	 	 iii.	 All	employees,	who	have	completed	at	least	36	months	of	service	
on	step	10,	in	title/range,	on	or	before	October	1,	2021,	and	who	are	in	that	title/range	
on	October	1,	2021,	shall	receive	the	off-base	payment	set	forth	in	b	ii	above	and	an	
additional	$250.
	 	 	 iv.	 All	employees,	who	have	completed	at	least	24	months	of	service	on	
step	10,	in	title/range,	on	or	before	October	1,	2022,	and	who	are	in	that	title/range	on	
October	1,	2022,	shall	receive	an	off-base	bonus	payment	in	the	amount	of	$750.
	 5.	 Clothing	Maintenance	Allowance	
	 	 a.	 i.	 Subject	 to	 sections	 (ii)	 –	 (v)	 below,	 a	 clothing	 maintenance	
allowance	shall	be	paid	to	those	full-time	employees:	(a)	whose	jobs	require	them	
to	 come	 into	 contact	 with	 contaminants,	 chemicals,	 dyes,	 dirt	 or	 other	materials	
that	ruin	or	soil	clothing;	or	(b)	who	are	required	to	wear	a	uniform	or	specialized	
clothing.
	 	 	 ii.	 Except	as	set	forth	in	Paragraph	(v)	below,	a	clothing	maintenance	
allowance	shall	be	paid	to	those	employees	earning	$75,000	or	less	per	annum	who	are	
required	to	wear	a	uniform	or	specialized	clothing.
	 	 	 iii.	 A	 clothing	 maintenance	 allowance	 shall	 not	 be	 paid	 to	 those	
employees	earning	more	than	$75,000	per	annum	who	receive	a	uniform	or	specialized	
clothing	provided	or	paid	for	by	the	State	regardless	of	the	criteria	set	forth	in	Paragraph	
(a)(i)	above.
	 	 	 iv.	 A	 clothing	 maintenance	 allowance	 shall	 not	 be	 paid	 to	 those	
employees	earning	more	than	$75,000	per	annum	for	whom	the	State	pays	the	cost	
of	cleaning	or	cleans	the	clothing	worn	by	the	employees	on	the	job	regardless	of	the	
criteria	set	forth	in	Paragraph	(a)(i)	above.
	 	 v.	 A	clothing	maintenance	allowance	shall	not	be	paid	to	any	employee	for	
whom	the	State	provides	a	uniform,	launders	the	uniform	and	provides	replacement	
	in
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raises	as	set	forth	in	Article	15	of	this	Agreement.
	 9.	 Subject	 to	the	conditions	set	forth	in	this	Article	and	Article	17,	Personnel	
Practices,	C.7,	the	tool	allowance	shall	be	paid	on	or	about	December	15	of	e
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will	be	compensated	 if	he	has	 sufficient	 compensatory	 time	balances,	or	 if	none	 is	
available,	 a	 charge	may	 be	made	 against	 vacation	 balance	 or	 administrative	 leave	
balance	if	requested	by	the	employee.		Such	absence	will	be	alternatively	authorized	
without	
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It	is	understood	that	the	current	program	to	schedule	vacation	time	in	effect	at	each	
institution	 or	 agency	 will	 be	 continued.	 	 Conflicts	 concerning	 the	 choice	 of	 dates	
when	scheduling	vacations	will	be	resolved	within	the	work	unit	on	the	basis	of	State	
seniority.
B.	 Vacation	 leave	 is	 credited	 in	 advance	 at	 the	 beginning	 of	 the	 calendar	 year	 in	
anticipation	 of	 continued	 employment	 for	 the	 full	 year	 and	 may	 be	 used	 on	 that	
basis	and	 in	accordance	with	established	State	policy.	 	Vacation	allowance	must	be	
taken	during	 the	current	calendar	year	at	 such	 time	as	permitted	or	directed	by	 the	
Department	Head	unless	the	Department	Head	determines	it	cannot	be	taken	because	
of	 pressure	 of	work.	 	Only	 one	 year	 of	 earned	 vacation	 allowance	may	 be	 carried	
forward	into	the	next	succeeding	year.
	 When	an	employee	has	an	earned	vacation	balance	which	has	not	been	previously	
scheduled	as	of	October	1,	the	supervisor	will	meet	with	the	employee	to	determine	a	
schedule	of	such	vacation	time	so	that	no			no�	meet	� 1,
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resolved	on	the	basis	of	State	seniority	except	that	emergencies	shall	prevail	and	the	
maximum	number	of	such	requests	shall	be	granted	in	accordance	with	section	C.	1.	
above.		Administrative	leave	may	be	granted	and	shall	be	recorded	and	tracked	in	hours.
D.	 Su	
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	 The
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and	 any	 other	 applicable	 statutes,	 regulations	 or	 guidelines	 published	 in	 the	 New	
Jersey	Register	which	pertains	to	health	and	safety	matters.		The	State	will	continue	to	
provide	appropriate	safety	devices	and	equipment	for	their	protection	and	to	provide	
a	 reasonably	 safe	 and	 healthful	 place	 of	 employment.	 	Any	 grievance	 claiming	 a	
violation	of	this	Paragraph	only	may	be	filed	pursuant	to	Article	7,	Section	A.2.
B.	 The	State	agrees	to	provide	adequate	and	regularly	maintained	sanitary	facilities	
for	employee	use.
C.	 An	 employee	 must	 report	 incidents	 of	 unsafe	 or	 unhealthful	 conditions	 to	
his	 supervisor	 immediately.	 	 Complaints	 of	 unsafe	 or	 unhealthful	 conditions	 shall	
be	 promptly	 investigated.	 	 Corrective	 action	 shall	 be	 initiated	 at	 the	 earliest	 time	
practicable	 to	 bring	 such	 conditions	within	 established	 safety	 guidelines	 providing	
necessary	resources	are	available.
D.	 Employees	shall	not	be	required	to	work	under	conditions	which	are	determined	
to	 present	 an	 imminent	 hazard	 to	 safety	 or	 health.	 	An	 employee,	 whose	 work	 is	
temporarily	eliminated	as	a	result	of	the	foregoing,	at	the	State’s	discretion,	may	be	
granted	an	extra	rest	period	due	to	weather	conditions	of	extreme	temperatures	or	may	
be	assigned	on	an	interim	basis	to	other	work	which	the	employee	is	deemed	to	be	
qualified	to	perform.
E.	 As	 soon	 as	 practicable,	 upon	 request	 of	 the	Union,	 each	Department,	Agency,	
Institution	or	College	or	University	employing	employees	covered	by	this	Contract,	
shall	 arrange	 for	 participation	 by	 a	 designee	 of	 the	 Union,	 on	 any	 Departmental,	
Agency,	 Institutional	 or	 College	 or	 University	 Safety	 Committee,	 that	 deals	 with	
issues	affecting	employees	covered	by	this	Contract.		This	aforementioned	right	does	
not	apply	to	Safety	Committees	created	pursuant	to	other	negotiated	agreements.
F.	 In	the	event	of	an	on-the-job	injury	requiring	professional	medical	attention,	the	
State	will	 expedite	 such	medical	 attention	by	calling	 for	 an	ambulance	 if	 required,	
or,	if	the	injured	employee	can	be	moved,	arranging	transportation	where	necessary	
to	the	nearest	competent	medical	facility.		Additionally,	return	transportation	will	be	
arranged	if	the	employee	is	not	admitted	to	the	medical	facility	as	an	inpatient.		The	
employee’s	statement	as	to	the	extent	of	his	injuries	shall	be	taken	into	consideration	
in	determining	whether	the	nearest	competent	medical	facility	shall	be	utilized.
G.	 It	 is	 understood	 that	 references	 to	 safety	 and	health	 hazards	 and	 conditions	 of	
work	 referred	 to	 in	 this	Article	are	not	 intended	 to	 include	 those	hazards	and	 risks	
reasonably	associable	with	the	performance	of	an	employee’s	assigned	duties.
H.	 Each	 employee	 will	 maintain	 acceptable	 standards	 of	 personal	 hygiene	 and	
cleanliness	in	accordance	with	the	nature	of	the	employee’s	work.

ARTICLE 27
LEAVES OF ABSENCE WITHOUT PAY

A.	 All	 employees	 covered	 by	 this	Contract	 upon	written	 application	 setting	 forth	
the	 reason,	may	be	granted	 a	 leave	of	 absence	without	pay	 for	 a	maximum	period	
of	 one	 (l)	 year	 by	 the	 appointing	 authority	with	 the	 approval	 of	 the	Civil	 Service	
Commission.		Further	leave	in	exceptional	situations	may	be	granted	by	the	appointing	
authority	with	the	approval	of	the	Civil	Service	Commission,	where	it	is	in	the	public	
interest.
B. Leave of Absence Without Pay for Employees in Full-Time Union Positions
	 1.	 Leaves	for	Six	Months	or	More
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	 	 Upon	 request	 of	 the	Union,	 the	Governor’s	Office	of	Employee	Relations	
will	approve	an	unpaid	leave	of	absence	for	six	(6)	months	or	more	for	an	employee	
elected	or	appointed	to	a	full-time	position	with	the	Union.		The	leave	of	absence	will	
continue	for	the	duration	of	the	employee’s	term	in	office	or	appointment	or	until	the	
Union	requests	to	terminate	the	leave.		
	 2.	 Leaves	for	Less	than	Six	Months
	 	 The	Union	may	 request	 a	 leave	 of	 absence	 for	 an	 employee	 appointed	 or	
elected	 to	 a	 full-time	 position	with	 the	Union	 for	 less	 than	 six	 (6)	months.	 	 Such	
request	will	 be	made	directly	 to	 the	Office	of	Employee	Relations	 and	will	 not	 be	
unreasonably	denied.		Requests	to	extend	leaves	of	absence	for	less	than	six	months	
will	be	made	directly	to	the	Office	of	Employee	Relations	and	only	will	be	granted	in	
exceptional	circumstances.		Requests	to	extend	leaves	of	less	than	six	months	will	not	
be	unreasonably	denied.
	 3.	 Right	to	Return	to	Previously	Held	Title
	 	 An	employee	on	leave	pursuant	to	Section	B	of	this	Article,	will	have	the	right	
to	return	to	his	or	her	previously	held	title	in	the	department	in	which	the	employee	
was	employed	immediately	prior	to		 	 	 will employed	of which	returnreturn
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granted	a	leave	of	absence	with	pay	for	such	period	as	provided	by	regulation.	Such	
leave	shall	be	in	addition	to	regular	vacation	leave.
E.	 A	 full-time	 provisional	 employee	 who	 is	 a	 member	 of	 the	 national	 guard	
or	 naval	militia	 or	 of	 a	 reserve	 component	 of	 the	Armed	 Forces	 of	 the	United	
States	who	is	required	to	undergo	annual	field	training	or	annual	active	duty	for	
training	shall	be	granted	a	leave	of	absence	with	pay	or	without	pay	as	provided	
by	regulation.
F.	 This	 article	 is	 included	 for	 informational	 purposes	 only	 and	 is	 controlled	 by	
federal	and	State	statutes	and	regulations.

ARTICLE 29
LEAVES OF ABSENCE DUE TO
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E.	 For	temporary
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to	perform	emergency	civilian	duty	in	relation	to	national	defense	or	other	emergency	
when	 so	 ordered	 by	 the	Governor	 or	 the	
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time	but	 in	no	event	 less	 thanno
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H.	 If	an	employee	has	been	approved	for	sick	leave	but	has	no	sick	leave	balance,	
he	may	substitute	earned	paid	 leave	 time	 if	available	or	alternatively	 leave	without	
pay.		Additionally,	with	the	approval	of	the	appointing	authority,	use	of	vacation	time	
accrued	but	not	earned	may	be	authorized	in	anticipation	of	continued	employment.
I.	 This	Article	does	not	apply	to	employees	in	the	unclassified	service.

ARTICLE 33
UNION RIGHTS AND REPRESENTATIVES

A. Access To Premises
	 The	Union	President	and	his	representatives	previously	designated	by	the	Union	
and	acknowledged	by	the	State	shall	be	admitted	to	the	premises	of	the	State	on	Union	
business.
	 Request	for	such	visits	shall	be	directed	to	designated	State	officials	and	include	
the	 purpose	 of	 the	 visit,	 proposed	 time	 and	 date	 and	 specific	work	 area	 involved.		
Requests	for	permission	shall	be	promptly	acted	upon	and	permission	for	such	visits	
shall	not	be	unreasonably	withheld.
	 Such	Union	officials	shall	have	the	opportunity	to	consult	with	employees	before	
the	start	of	the	work	shift,	during	lunch	or	breaks,	or	after	completion	of	the	work	shift.		
The	State	will	provide	accommodations	at	its	facilities	for	such	meetings.
B. Leave of Absence for Union Activity
	 1.	 Leave	of	Absence	with	Pay
	 	 a.	 Operations,	Maintenance	and	Services	and	Craft	Unit
	 	 	 The	State	agrees	to	provide	leaves	of	absence	with	pay	for	delegates	of	
the	Union	to	attend	Union	activities.	 	 	A	total	of	four	hundred	and	sixty	(460)	days	
of	such	leave	of	absence	may	be	used	in	the	year	July	1,	2019	to	June	30,	2020,	four	
hundred	and	sixty	(460)	days	during	the	period	July	1,	2020	to	June	30,	2021,	four	
hundred	and	sixty	(460)	days	during	the	period	of	July	1,	2021	to	June	30,	2022,	and	
four	hundred	and	sixty	(460)	days	during	the	period	of	July	1,	2022	to	June	30,	2023.		
This	leave	is	to	be	used	exclusively	for	participating	in	the	State-wide	IFPTE	Annual	
Convention,	 the	 State	 AFL-CIO	 Annual	 Convention,	 and	 the	 Tri-Annual	 IFPTE	
National	Convention	or	for	other	regularly	scheduled	meetings	or	conventions	of	labor	
organizations	with	which	the	Union	is	affiliated	or	for	training	programs	for	Stewards	
and	Union	Officers	and	for	which	appropriate	approval	by	 the	State	 is	 required.	 	A	
maximum	of	one	hundred	and	forty-seven	(147)	of	 the	days	available	 in	each	year	
may	be	utilized	for	other	appropriate	affairs	of	the	Union	with	the	approval	of	the	State	
concerning	the	activity	involved.		Upon	written	request	by	the	Union,	the	State	may	
approve	exceptions	to	the	one	hundred	and	forty-seven	(147)	day	limit.
	 	 b.	 Inspection	and	Security	Unit
	 	 	 The	State	agrees	to	provide	leave	of	absence	with	pay	for	delegates	of	
the	Union	to	attend	Union	activities.		A	total	of	one	hundred	and	sixty-five	(165)	days	
of	such	leave	may	be	used	in	the	year	July	1,	2019	to	June	30,	2020,	one	hundred	and	
sixty-five	(165)	days	during	the	period	July	1,	2020	to	June	30,	2021,	one	hundred	and	
sixty-five	(165)	days	during	the	period	July	1,	2021	to	June	30,	2022,	and	one	hundred	
and	sixty-five	(165)	days	during	the	period	July	1,	2022	to	June	30,	2023.		This	leave	
is	to	be	used	exclusively	for	participating	in	the	State-wide	IFPTE	Annual	Convention,	
the	State	AFL-CIO	Annual	Convention,	 the	SEIU	Annual	Convention,	and	 the	Tri-
Annual	 IFPTE	 National	 Convention	 or	 for	 other	 regularly	 scheduled	 meetings	 or	
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and	issues,	and	internal	union	matters	involving	the	governance	or	business	of	the	
union.
	 	 	 i.	 No	mail	permitted	by	the	Agreement	shall	contain	material	or	content	
constituting	campaign	material	or	political	solicitation	(see	N.J.A.C.	4A:10-1.2).
	 	 	 ii.	 The	content	of	emails	permitted	by	 this	Agreement	shall	conform	
to	 the	 terms	of	 this	Article,	 and	with	 all	 applicable	 laws	 and	 regulations,	 and	with	
existing	work	rules	and	policies,	 including	as	contained	 in	 this	Agreement,	such	as	
anti-harassment	 and	 anti-discrimination	 policies	 presently	maintained	 by	 the	 State.		
Specifically,	no	e-mail	permitted	by	this	Agreement	shall	contain	material	or	content	
that	is	profane,	obscene,	or	defamatory	of	the	State,	its	representatives	and	employees.
	 	 b.	 Use	of	the	email	system	shall	not	impair	the	operation	of	the	State	email	
system.		Attachments	to	emails	are	limited	to	clip	art,	text	documents,	PDF	files,	and	
HTML	links	to	the	Union’s	websites.		The	total	size	of	all	attachments	to	any	single	
email	may	not	exceed	one	megabyte.		All	emails	shall	be	from	an	e-mail	address	that	
identifies	 the	 responsible	 sender	 and	not	 a	 common	or	 shared	address.	 	The	Union	
recognizes	that	such	emails	are	not	confidential,	and	the	State	does	not	waive	its	right	
to	review	them.
	 	 c.	 The	 Union	 shall	 indemnify	 and	 hold	 the	 State	 harmless	 against	 any	
claims,	suits,	grievances,	or	other	liabilities	arising	from	the	Union’s	use	of	the	State’s	
email	system	as	provided	by	this	Agreement.
	 4.	 The	Union	shall	be	allowed	to	conduct	normal	business	meetings	on	State	
properties,	 provided	 that	 space	 is	 available	during	hours	when	 the	 facility	 is	 open;	
requests	are	made	and	approved	at	least	one	(l)	week	in	advance	of	the	proposed	date	
of	use;	and	that	liability	for	the	damages,	care	and	maintenance	and	any	costs	which	
are	attendant	thereto	are	borne	by	the	Union.		Employees	may	attend	such	meetings	
only	during	off-duty	hours.
	 5.	 Where	 the	 State	 has	 a	 newsletter	 or	 house	 organ	 which	 is	 published	
periodically	for	the	information	of	employees,	announcements	of	Union	meetings	or	
affairs	may	be	included	if	requested	by	the	Union,	provided	such	announcements	are	
consistent	with	the	editorial	practices	in	effect.
	 6.	 Chapter	Presidents	may	request	use	of	available	space	for	storage	of	papers	
and	files.		Provision	of	such	space	shall	not	be	unreasonably	withheld	when	available;	
however,	 the	 provision	 of	 space	 shall	 not	 take	 priority	 over	 essential	 operational	
uses	and	the	State	shall	incur	no	responsibility	for	the	security	or	safety	of	any	union	
materials	nor	any	liability	for	loss	or	damages	which	occur.
F. Union Lists
	 The	State	will	provide	the	Union	with	an	up-to-date	list	of	the	names	and	addresses	
of	the	employees	included	in	the	negotiating	unit	by	no	later	than	the	month	of	January	
and	July	of	each	year	of	this	Contract.
G. Privileges for Union Stewards and Union Ofýcers
	 l.	 The	State	and	the	Union	recognize	that	officers	of	Local	32BJ	and	l95	have	in	
their	relationship	to	their	jobs	a	need	for	continuity	in	the	assigned	shift	and	grievance	
district	which	exceeds	 that	of	other	 fellow	employees.	 	 It	 is	 agrb瀀			 Localof	ࠀa	 th�		 	帀Local
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section	G.	l.	above;	movement	of	such	local	Union	Officers	and	Stewards	shall	occur	
only	when	necessary	and	appropriate.		In	the	event	such	movement	is	necessary	and	
appropriate,	 the	State	will	give	 the	employee	and	 the	Union	maximum	prior	notice	
wherever	possible.		
H. Orientation Sessions  
	 1.	 The	following	understanding	shall	apply	to	all	Appointing	Authorities	except	
the	institutional	facilities	at	the	Department	of	Corrections,	the	Department	of	Military	
and	Veterans	Affairs,	the	Water	Authority	and	the	Department	of	Human	Services.
	 	 When	a	Department,	Division	or	Motor	Vehicle	Commission	plans	to	hold	
an	orientation	session	for	new	employees,	the	Union	shall	be	so	notified	in	advance	
if	new	employee(s)	attending	the	session	are	in	titles	covered	by	the	Contract.		In	the	
event	of	low	expected	attendance,	the	parties	may		 thetheadvance	titles	 plօlow
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C.	 Where
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F.	 It	 is	 agreed	 that	 eligible	 employees	who	 are	 fully	 qualified	 and	 apply	 for	 any	
position	in	the	noncompetitive	division	in	the	negotiations	unit	or	a	position	to	be	filled	
provisionally	in	the	negotiations	unit	will	be	given	preferential	consideration	over	any	
non-employee	applicant.
G.	 This	Article	does	not	apply	to	employees	in	the	unclassified	service

ARTICLE 36
JOB VACANCY ANNOUNCEMENTS
FOR UNCLASSIFIED EMPLOYEES

A.	 In	
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ARTICLE 38
LAYOFF AND RECALL - CAREER SERVICE

A.	 In	the	event	it	is	necessary	to	lay	off	employees	the	Union	will	be	given	notice	
of	 impending	general	 layoff	at	once,	 in	accordance	with	 the	civil	 service	 rules	and	
regulations.
	 If	 prompt	 request	 is	 made,	 the	 layoff	 and	 procedures	 will	 be	 discussed	 with	
the	Union	and	a	list	of	 titles	affected	will	be	provided.	 	In	addition,	 the	Union	will	
be	provided	with	a	 list	of	 the	names	of	employees	 in	 the	unit	whose	positions	will	
be	 initially	 vacated	or	 abolished,	when	 such	 is	 available.	 	 It	 is	 recognized	 that	 the	
provisions	set	 forth	below	are	 illustrative	of	portions	of	 the	 layoff	and	recall	 rights	
established	under	Merit	System	Statutes	and	Regulations	and	that	the	overall	system	
is	administered	by	the	Civil	Service	Commission.		
B.	 Permanent	 employees	 within	 an	 organization	 unit	 will	 not	 be	 laid	 off	 before	
any	emergency	appointments,	temporary	appointments	to	temporary	extra	positions,	
provisional	appointments	to	permanent	positions	or	employees	serving	in	working	tes唀													C�		C�		
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K.	 The	 representative	 Union	 shall	 be	 notified	 of	 the	 State’s	 intent	 to	 recall	 any	
employee.
L.	 This	Article	does	not	apply	to	employees	in	the	unclassified	service.		

ARTICLE 39
LAYOFF AND RECALL FOR UNCLASSIFIED EMPLOYEES

A.	 In	the	event	management	determines	that	a	department-wide	layoff	due	to	financial	
exigencies	or	programmatic	changes	must	 take	place	which	will	 affect	unclassified	
employees	the	following	procedure	shall	be	observed,	except	for	Armorer	III	and	IV	
and	the	unclassified	employees	at	the	New	Jersey	Water	Supply	Authority:
	 1.	 The	Union	shall	be	notified	of	the	layoff	as	far	in	advance	as	possible.
	 2.	 Affected	 employees	 shall	 be	 given	 a	 generalized	 notice	 of	 layoff	 at	 least	
forty-five	(45)	calendar	days	prior	to	the	reduction	in	force.
	 3.	 The	State	will	supply	the	Union	with	relevant	data	concerning	the	layoff.
	 4.	 Employees	 serving	 in	 the	 same	 job	 classifications	 within	 the	 work	 unit	
affected	who,	 in	 the	 judgment	of	management,	 have	performed	unsatisfactorily;	 or	
are	lacking	with	respect	to	having	achieved	or	maintained	necessary	and/or	expected	
certifications,	degrees,	or	like	qualifications;	or	in	the	judgment	of	management	are	not	
as	capable	as	others	to	perform	current	or	future	work	assignments	shall	at	the	option	
of	management	be	laid	off	first.		Due	consideration	shall	be	given	to	the	concepts	of	
affirmative	action.
	 5.	 Where,	in	the	judgment	of	management,	the	elements	set	forth	in	section	A.4.	
above,	do	not	distinguish	employees	affected	by	the	reduction	in	force	such	employees	
serving	in	the	same	job	classification	within	the	work	unit	shall	be	laid	off	in	inverse	
order	of	job	classification	seniority.		For	purposes	of	this	Article,	an	employee	shall	
begin	 to	 accrue	 job	 classification	 seniority	 as	 of	 six	 (6)	months	 subsequent	 to	 the	
effective	date	of	the	employee’s	initial	appointment	to	the	particular	job	classification	
to	which	 he	 is	 assigned.	 	Employees	who	 are	 appointed	 to	 a	 new	 job	 title	 (due	 to	
promotion,	for	example)	subsequent	to	having	served	the	initial	six	(6)	month	period	
shall	begin	 to	accrue	 job	classification	seniority	 three	(3)	months		mont	 the	 to	 seniority
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possessing	 credentials	 deemed	necessary,	whose	performance	has	been	 satisfactory	
and	who	are	capable	of	performing	the	work	to	be	assigned	shall	be	recalled	in	inverse	
order	of	 layoff.	 	The	appointing	authority	shall	not	be	required	 to	recall	employees	
who	were	laid	off	pursuant	to	section	A.4.	above,	however,	such	employees	may	be	
recalled	at	the	option	of	the	appointing	authority	when	the	list	of	eligible	employees	is	
exhausted.
	 8.	 The	term	job	classifications	as	used	in	this	article	shall	encompass	all	titles	
within	a	 title	 series.	 	Hence,	 layoff	will	be	based	upon	 total	 seniority	within	a	 title	
series	when	applicable.
B. Procedure:		The	appointing	authority	shall	simultaneously	notify	by	regular	mail	
or	 phone	 at	 least	 three	 (3)	 eligible	 employees	 of	 a	 vacancy	 in	 their	 particular	 title	
and	a	copy	of	such	notice	shall	be	forwarded	to	the	Union.		The	most	senior	capable	
employee	 affirmatively	 and	 timely	 responding	 to	 the	 notice	 shall	 fill	 the	 position.	
The	employee	must	respond	within	five	(5)	working	days	of	the	receipt	of	the	notice	
or	within	ten	(10)	working	days	after	the	mailing.		The	letter	of	recall	shall	specify	
the	 latest	date	by	which	 the	employee	may	 timely	contact	 the	appointing	authority.		
Employees	who	 do	 not	 respond	 in	 a	 timely	manner	may	 be	 permanently	 removed	
from	the	list.		Each	employee	shall	be	responsible	for	keeping	the	appointing	authority	
advised	 of	 their	 current	 address	 and	 phone	 number.	 	The	 employee	must	 report	 to	
work	within	a	reasonably	prompt	period	of	time	which	in	no	case	shall	exceed	twenty	
(20)	calendar	days.		Failure	to	report	within	the	time	frame	set	forth	above	may	result	
in	forfeiture	of	the	position	to	which	the	employee	had	been	recalled	and	elimination	
from	the	recall	list.

ARTICLE 40
OUT-OF-TITLE WORK

	 The	State	and	the	Union	agree	that	employees	shall	be	assigned	work	appropriate	
to	and	within	 their	 job	classification.	 	The	assignment	of	out-of-title	work	on	other	
than	an	incidental	basis	shall	be	avoided.		Instances	of	such	out-of-title	work	identified	
by	 the	Union	 and	 formally	 brought	 to	 the	 attention	 of	 the	 State	 shall	 be	 corrected	
immediately	or	by	phasing	out	such	assignments	at	the	earliest	possible	time	which	
shall	 in	any	case	be	no	later	 than	three	(3)	months	from	the	time	of	notification	by	
the	Union.	 	 The	 entire	 three-month	 phase	 out	 period	will	 only	 be	 used	where	 the	
operational	 needs	 are	 such	 that	 the	work	 cannot	be	phased	out	 sooner.	 	The	 three-
month	phase	out	period	will	not	be	abused.	 	Any	dispute	as	to	whether	the	work	is	
within	the	job	classification	of	the	employee(s)	involved	may	be	resolved	by	appeal	
to	 the	Civil	Service	Commission	where	 the	matter	will	be	heard	within	 twenty-one	
(21)	days	and	a	decision	rendered	within	ten	(10)	days	of	that	hearing.		Any	dispute	
concerning	the	phasing	out	period	will	be	resolved	thr㈑
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informational	 purposes	 only	



62

shall	be	rated	and	a	new	performance	plan	shall	be	prepared.	The	final	rating	shall	be	
a	proration	of	all	ratings	received	during	the	review	period.
	 	 2.	 When	 there	 is	 a	 change	 in	 job	 title	 during	 the	 evaluation	 period,	 the	
former	supervisor	shall	assign	a	final	rating	for	the	former	performance	plan	and	title.	
A	performance	plan	for	the	new	title	shall	be	developed.
	 	 3.	 When	appropriate,	performance	improvement	plans	shall	be	set	at	each	
review.
	 	 4.	 The	employee	shall	be	entitled	to	a	copy	of	the	rating.
	 (c)	 When	 a	 rating	 below	 the	 Commendable	 level	 is	 received,	 a	 performance	
conference	shall	be	conducted	after	 three	months	or	 such	shorter	period	of	 time	as	
determined	by	the	supervisor.
	 (d)	 A	 performance	 plan	 for	 each	 rating	 period	 shall	 be	 established	 within	 a	
reasonable	time	after	completion	of	the	previous	rating	period.	New	employees	shall	
receive	a	performance	plan	within	a	reasonable	time	after	appointment.
	 	 1.	 The	 supervisor	 shall	 prepare	 a	 job	 performance	 plan	 prior	 to	 the	
commencement	of	 the	working	 test	period	which	shall	 identify	 the	 job	assignment,	
include	the	essential	criteria	for	successful	job	performance,	and	emphasize	training	
and	development.
	 (e)	 A	supervisor’s	own	PAR	shall	provide	that	the	supervisor	shall	complete	the	
PAR	of	his	or	her	subordinates.	A	supervisor	who	fails	to	timely	complete	the	final	
ratings	of	his	or	her	subordinates,	or	who	is	responsible	for	another	employee’s	failure	
to	timely	complete	a	final	PAR	rating,	shall	receive	a	rating	of	Unsatisfactory,	and	may	
be	subject	to	discipline.
	 (f)	 The	Civil	Service	Commission	may	require	additional	reports,	information	or	
audits	of	an	agency’s	PAR	program.
	 (g)	 A	complaint	that	an	entire	agency	or	unit	is	in	violation	of	this	subchapter	shall	
be	presented	to	the	PAR	coordinator	within	the	personnel	office	for	the	subject	department.	
The	PAR	coordinator	shall,	within	30	days,	investigate	the	complaint,	respond	in	writing	to	
the	individual(s)	presenting	the	complaint	and	implement	remedial	action	as	appropriate.	
If	the	individual(s)	is	(are)	dissatisfied	with	the	response	of	the	PAR	coordinator,	or	if	no	
action	has	been	taken	within	30	days	of	the	complaint,	the	individual(s)	may	appeal	the	
matter	to	the	PAR	Program	Coordinator,	Civil	Service	Commission.
	 (h)	 Complaints	concerning	an	individual’s	final	PAR	rating	or	performance	standards	
shall	be	addressed	through	procedures	set	forth	in	N.J.A.C.	4A:6-5.3(b)	through	(d).
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a	five-level	rating	scale	should	be	referred	by	the	appointing	authority	to	the	Employee	
Advisory	Service.	See	N.J.A.C.	4A:6-4.10.
	 (b)	 Employees	 who	 are	 not	 represented	 by	 a	 collective	 negotiations	 unit	 or	
who	 are	 so	 represented	 but	 whose	 contract	 does	 not	 specify	 an	 appeal	 procedure,	
may	appeal	performance	standards	or	a	final	PAR	rating	of	Unsatisfactory	in	a	three-
level	rating	scale	or	a	final	PAR	rating	of	“One	–	Unsatisfactory”	or	“Two	–	Needs	
�	a

of
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D.	 The	 State	 and	 the	Union	will	meet	 and	 discuss	 the	 continuation	 and	 potential	
expansion	of	apprenticeship	programs.

ARTICLE 44
PRESENTATION OF CONTRACT TO EMPLOYEES

A. Printing of Contract
	 The	 State	 will	 reproduce	 this	 Contract	 in	 sufficient	 quantities	 so	 that	 each	
employee	in	the	negotiations	unit	may	receive	a	copy,	plus	additional	reserve	copies	
for	distribution	to	employees	hired	during	the	term	of	the	Contract.		The	cover	of	the	
Contract	will	include	the	seal	of	the	State	of	New	Jersey	and	the	Union	insignia.		The	
Union	will	be	supplied	with	a	reasonable	number	of	reserve	copies	for	its	use.		The	
expense	of	printing	the	Agreement	shall	be	borne	equally	between	the	Union	and	the	
State.		be
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ARTICLE 46
ADMINISTRATION OF CONTRACT MEETINGS

A.	 l.	 Should	 it	 appear	 necessary	 or	 appropriate,	 the	 State	 and	 the	 Union	
representatives	will	meet	quarterly	to	discuss	problems	relating	to	the	administration	
of	this	Contract.
	 2.	 Such	 representatives	 of	 the	 State	 (Office	 of	 Employee	 Relations)	 and	 the	
Union	shall	meet	some	 time	during	 the	second	week	of	July,	October,	 January	and	
April,	or	whenever	the	parties	mutually	deem	it	necessary.	 	These	meetings	are	not	
intended	to	by-pass	the	grievance	procedure	or	to	be	considered	collective	negotiation	
meetings	but	are	intended	as	a	means	of	fostering	good	employment	relations	through	
	 	 it� the伀尀		a	 t	рրհ	 t		 a	 	ҠհҀԐЀ of	

t	be	ni圆	伀尀to				of	 thmed	伀尀	of	 tre	t	伀尀�刀䜀		 meetings	рրհ	t		
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C. Complete Contract
	 The	State	and	the	Union	acknowledge	this	to	be	their	complete	Contract,	except	
as	may	be	added	hereto	by	particular	reference	in
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extend	 to	 a	 cross-action,	 counterclaim	 or	 cross-complaint	 against	 an	
employee.

b.	 The	Attorney	General	must	provide	for	the	defense	of	an	action	unless	
it	is	more	probable	than	not	that	one	of	the	following	three	exceptions	
appliӀհ	provide
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Nothing	in	this	section	authorizes	the	State	to	pay	for	punitive	or	exemplary	damages	
resulting	from	the	commission	of	a	crime.
	 3.	 Procedures	for	Requesting	Legal	Representation	and	Indemnification

a.	 Any	 employee	 requesting	 legal	 representation	 from	 the	 Attorney	
General	 and	 indemnification	 shall	 first	 make	 such	



70

parties	agree	to	enter	into	collective	negotiations	concerning	a	successor	Contract	to	
become	effective	on	or	after	July	1,	2023	subject	to	the	provision	above.
C. Negotiations Procedures
	 The	parties	also	agree	to	negotiate	in	good	faith	on	all	matters	properly	presented	
for	negotiations.		Should	an	impasse	develop,	the	procedures	available	under	law	shall	
be	utilized	in	an	effort	to	resolve	such	impasse.
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NOTES
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APPENDIX 1
	 The	following	provision(s)	are	set	forth	herein	for	informational	purposes	only.	
These	matters	as	they	apply	to	individual	employees	affected	shall	be	grievable	within	
the	 provisions	 of	 the	Grievance	 Procedure	 in	 the	Contract	 as	 defined	 in	Article	 7,	
Section	A.2.	except	for	the	provisions	below	that	are	underlined	which	are	grievable	
under	Article	7,	Section	A.l.
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APPENDIX 2
LETTER OF AGREEMENT #1
Access to Personnel File

	 	 When	a	dispute	arises	regarding	access	of	an	employee	to	his	personnel	file	
under	the	Access	to	Personnel	File	Article	of	the	Contract	the	matter	may	be	submitted	
by	 the	Union	within	 thirty	 (30)	days	of	 the	occurrence	 to	 the	Governor’s	Office	of	
Employee	Relations	for	resolution.		The	Governor’s	Office	of	Employee	Relations	will	
resolve	this	matter	through	discussion	with	the	Union.		The	decision	of	the	Governor’s	
Office	of	Employee	Relations	shall	be	final	without	any	further	right	of	appeal.		This	
process	constitutes	a	replacement	for	the	grievance	procedure	on	this	issue.

LETTER OF AGREEMENT #2
Union Rights and Representatives

	 	 During	the	time	prior	to	ratification	of	this	Contract,	the	Union	may	request	
access	 to	 premises	 in	 accordance	 with	 the	 Access	 to	 Premises	 provision	 of	 the	
Contract	in	order	to	explain	the	negotiated	Contract.		A	meeting	may	be	conducted	for	
up	to	thirty	(30)	minutes	at	each	work	site,	and	employees	may	attend	such	meeting	
by	 combining	 their	 fore	 and	 afternoon	 breaks.	 	Management,	 where	 operationally	
feasible,	shall	attempt	to	accommodate	employees	who	wish	to	attend	such	meetings	
by	permitting	 them	 to	 				 ÿ	 ing	�䘆h	�	ࢽ

by�	 who
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in	job	assignments	where	the	“�
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LETTER OF AGREEMENT #6
Job Security

A.	 This	side	letter	will	confirm	the	understanding	between	the	parties	regarding	some	
of	the	efforts	the	State	of	New	Jersey	(State)	will	undertake	to	lessen	the	impact	of	
future	privatization	or	the	closing	of	State	facilities	primarily	for	fiscal	reasons	that	
occur	during	the	period	from	ratification	of	this	contract	through	June	30,	2015,	and	
which	impacts	on	employees	in	IFPTE	Local	195	and	Local	32BJ	SEIU	negotiation	
units.		This	letter	refers	to	negotiation	unit	employees	who	are	ultimately	laid	off	 	 le
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the	State	Colleges	and	Universities	will	remain	in	place	unless	changes	are	negotiated	
on	the	local	level.		

LETTER OF AGREEMENT #8
Unclassiýed Employees

A.	 Under	Title	11A	the	Civil	Service	Commission	has	the	responsibility	to	determine	
the	status	of	employees	placed	in	an	unclassified	title.		The	IFPTE	and	the	MVI	may	
request	that	the	Civil	Service	Commission	undertake	a	review	of	the	status	of	those	
titles	placed	in	the	unclassified	service	and	represented	by	the	Union.
B.	 The	Union	may	meet	and	discuss	the	status	of	unclassified	titles	they	represent	
with	the	Governor’s	Office	of	Employee	Relations.
C.	 It	is	further	agreed	that	the	Union	may	make	recommendations	to	the	Civil	Service	
Commission	as	to	the	status	of	unclassified	titles	they	represent.

LETTER OF AGREEMENT #9
Promotional Procedures, New Jersey Water Supply Authority

A.	 The	Executive	Director	of	the	New	Jersey	Water	Supply	Authority	or	his	designee	
will	advise	employees	 in	 the	Operations,	Maintenance	and	Services	and	Crafts	and	
Inspection	and	Security	Units	 if	 a	vacancy	 in	 such	units	may	be	filled	 through	 the	
promotional	process.		For	purposes	of	this	section,	a	promotion	means	the	advancement	
of	an	employee	to	a	job	classification	at	a	higher	salary	range.
B. The	 Executive	 Director	 or	 designee	 will	 also	 indicate	 whether	 applicants	 for	
the	vacancy	will	be	 recruited	only	 internally	or	whether	 there	will	be	simultaneous	
internal/external	 recruitment.
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is	 an	 ongoing	 and	 continuing	 dialogue	 among	 and	 between	 Local	 195	 and	 the	
Colleges/Universities	as	to	these	issues	of	common	concern.	 	The	parties	recognize	
the	importance	of	discussion	and	dialogue,	and	that	the	purpose	of	these	committee	
meetings	is	not	to	resolve	grievances	or	to	negotiate,	but	to	discuss	issues	of	concern	
relating	to	the	work	force.			Local	195,	IFPTE	will	submit	an	agenda	to	the	Governor’s	
Office	of	Employee	Relations	at	least	two	weeks	prior	to	the	meeting	consistent	with	
the	purpose	of	the	Committee	as	set	forth	above.

LETTER OF AGREEMENT #16
 to  with  
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4.	 At	 the	 request	of	Local	195,	 the	Union	and	management	 representatives	at	 the	
24/7	facilities	shall	meet	and	discuss	the	designation	of	non-direct	care	employees	as	
essential.		OER	shall	participate	in	such	discussion(s).
5.	 Non-direct	 care	 employees	 designated	 as	 essential	 will	 not	 be	 unreasonably	
assigned	patient	care	duties	that	are	outside	the	scope	of	their	skills	and	training.
6.	 When	essential	employees	are	required	to	work	four	or	more	hours	beyond	their	
regularly	 scheduled	 shifts	 or	 schedules,	 the	State	will	make	best	 efforts	 to	provide	
them	with	meals,	 suitable	 accommodations	 for	 hygiene,	 rest	 periods	 and	means	 to	
communicate	with	their	families.
7.	 If	 the	Union	 continr瀄뀄耀

7.	 If	
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01943 Laboratory Assistant
01933 Laboratory Service Worker 1
43032 Maintenance Worker 2
43342 Maintenance Worker Boat Operator
20145 Bus Driver
32312 Guard
32323 Intermittent Guard
43731 Mechanic Helper
46734 Motor Vehicle Operator 1-10 months
46734 Motor Vehicle Operator 2
43866 Supply Support Technician
45612 Wildlife Worker
56444 Safety Specialist 1 MVC
56445 Safety Specialist 2 MVC

The	Governor’s	Office	of	Employee	Relations	agrees	it	will	indicate	support	for	an	
evaluation	once	submitted	to	the	Civil	Service	Commission.
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NEW SALARY SCHEDULES ARE INCLUDED FOR INFORMATIONAL 
PURPOSES ONLY.
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APPENDIX 3-A 
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ERG RANGE TITLE 
CODE 

TITLE 

O 10 45513 GREENHOUSE WORKER 

O 10 42744 GROUNDS WORKER 

O 05 59968 HELPER 

O 08 42431 HELPER 

O 14 42238 HIGHWAY DRILLING OPERATOR 

O 11 41937 HIGHWAY OPERATIONS TECHNICIAN 1 

O 13 42050 HIGHWAY OPERATIONS TECHNICIAN 2 
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ERG RANGE TITLE 
CODE 

TITLE 

O 09 
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APPENDIX 4 ï Re-Opener Provisions

a.	 The	actual	premium	cost	for	the	new		PPO	plans,	inclusive	of	medical	and	
prescription	 costs,	 will	 be	 tracked	 each	 plan	 year	 following	 the	 plan’s	
initial	offering	in	plan	year	2019.

b.	 In	addition,	the	new	PPO	premium	cost	increases	will	be	monitored	and	
compared	to	the	national,	regional	and	state	trending	of	healthcare	costs.

c.	 Calculations:
i.	 If	the	projected	blended	premium	for	the	new	PPO	in	a	plan	year	

exceeds	the	“Baseline	Premium”,	 the	Union	and	the	State	shall	
enter	 into	negotiations	 to	 lower	 the	premium	and/or	 reduce	 the	
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contribution
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Baseline	Premium.		Any	increase	in	employee	contributions	will	
be	effective	the	first	pay	period	of	the	2022	plan	year.

v.	 Each	 subsequent	 plan	 year’s	 PPO	Plan’s	 premium	cost	will	 be	
compared	with	previous	year’s	PPO	Plan’s	premium	cost	which	
will	become	the	new	Baseline	Premium.	The	same	process	and	
methodology	 shall	 be	 used	 to	 review,	 and	 if	 necessary	 adjust,	
employee	contributions	rates,	every	year	thereafter.	
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�
�����������    17    18    19    20    21    22 

 
����������� 2,165.55 2,270.37 2,383.76 2,505.46 2,631.39 2,761.47 

 
�������� 47,644.29 49,809.84 52,080.21 54,463.97 56,969.43 59,600.82 

 
�������� 49,809.84 52,080.21 54,463.97 56,969.43 59,600.82 62,362.29 

 
�������� 51,975.39 54,350.58 56,847.73 59,474.89 62,232.21 65,123.76 

 
�������� 54,140.94 56,620.95 59,231.49 61,980.35 64,863.60 67,885.23 

 
������� 56,306.49 58,891.32 61,615.25 64,485.81 67,494.99 70,646.70 

 
�������� 58,472.04 61,161.69 63,999.01 66,991.27 70,126.38 73,408.17 
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